am o Development Centre
\_a.r;on (India) Private Limited

LETTER OF INTENT

Date: 09 /f.qnl/a?g!?

Name: P, Vasudna

Dear

With reference to your application and subsequent assessments you had with us, we are pleased
to inform you that you have been shortlisted for the position of Customer Service Associate on a
Fixed Term Employment for term less than 12 months at Hyderabad facility of Amazon
Development Center India Pvt. Ltd. (the “Company”). :

Please treat this as a letter of intent (“LOI”) valid for a period of 365 days from the date of issue of
this letter upon expiry of which the letter of intent will expire without any further conditions or
liabilities on your or our side unless an Offer Letter duly executed by the Company is issued to you
before the expiry of the aforesaid 365 day period and the same is accepted by you. The issue of an
Offer Letter to you is subject to the Company’s future business requirements and will be issued at
the sole discretion of Amazon. Upon issue of the Offer Letter, this LOI stands automatically
terminated. This LOI shall also be terminated automatically in the event you take up employment

with another person.
You are required to submit the following documents:

Copies of the Educational Certificate (from Class 10t till the highest education)
e Relieving letter from the previous employer/s (if applicable)

e Service letter from the previous employer/s (if applicable)

e Last payslip from the previous employer/s (if applicable)

e Form 16 (if applicable)

e Address Proof

e Passport Size Photographs (6)

e Copy of PAN card

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs.§9£‘ g EES‘OF per annum.
The same may be revised at the time of the issuance of an Offer Letter"as per pre ailing levels of

pay at the time of issue of the Offer Letter. The amounts stated herein are only indicative and in
no way a binding commitment on the Company’s part. In addition, you will be eligible for benefits

as per the Company’s policies.

Laxmi Infobahn Private Limited, IT/ITES SEZ, Floor 3rd, 4th, 5th, éth & 7th in Tower-1, Survey No 107-(P),
Kokapet Village, Gandipet Mandal, Ranoga Reddy District, Hyderabad-500075. Telongana.
CIN-U72200KA2004FTC034233
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®| Development Centre
a\nJ_a}on (India) Private Limited

You are hereby notified that you are not employed in the absence of your accepting the Offer
Letter. This LOI relates only to your potential employment with the Company and does not
constitute an offer of employment with respect to the Company or any affiliate or related entity.
Further, this LOI does not create or vest any rights in you to be issued an Offer Letter whether

within the 365 day period referred to herein or thereafter or with respect to the base pay as
mentioned herein as the same is merely indicative.

In the event that you receive an offer of em

ployment from any other employer (apart from the
Company),

you are requested to immediately intimate the Company in writing of such offer.

You are required to return the duplicate copy of this letter duly signed indicating your acceptance
of the terms and conditions stated above, along with

of this LOI will be construed as a confirmation that
-any contract or otherwise in favor of a prior em
restrictions on your ability to accept employment wi
and duties towards the Company upon employmen

the documents aforementioned. Acceptance
you do not have any obligations arising from
ployer or third party, which would impose
th the Company and carry out your functions
t, if and once the Offer Letter is issued.

For any queries, please feel free to call us on 7799882820.

Yours sincerely,
For AMAZON DEVELOPMENT CENTRE (INDIA) PVT LTD

V)

Vaibava Kamalasanan
Sr Manager, Recruitment

ACCEPTANCE OF LOI

I accept the terms set forth in this letter:

Signature Date

Laxmi Infobahn Private Limited, IT/ITES SEZ, Floor 3rd, 4th, 5th, 6th & 7th in Tower-1
Kokapet Village, Gondipet Mandal, Ranage Reddy District, Hyd
CiN-U72200KA2004F|'C034233

+ Survey No 107-(P),
erabad-500075. Telangana.
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Dear Srikanth,

Thank you for taking the time to attend the interview. We
are pleased to inform you that you have been selected for
the role of Business Development Executive.

« Your starting compensation will be Rs. 20,000/-
per month (Net take-home-pay) from the time of
joining.

« |n addition to this compensation there will be
incentives based on the number of active clients you
activate in the app. Active clients are those who
enroll at least 10 students who pay for the app.

 Your Probation Period will be for 3 months post
which you we will revise your salary based on your
performance.

Please note that during probation period your
compensation will be a stipend. PF, Professional Tax and
other components will get added to your CTC post
completion of the probation period provided your
performance entitles you to continued employment with us.

Feel free to call us in case you need any clarifications.
Best Regards,

Serial Experiments HR Team

Disclaimer: The content of this email is confidential and
intended for the recipient specified in message only. It is
strictly forbidden to share any part of this message and its
attachments with any third party, without a written consent
of the sender. If you received this message by mistake,
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Kethireddy Tejashvi .

& A A : 8
to the 's we had with yoy recently, vie are pleased to offer

you an in our ization. Please find the delails below

Position: " Process Associale

. Date of Joining: (_)h or Before 12 August, 2018

Compensation:  Gross Compensation of Rs.2,25,000/- (Rupees Two Lakhs Twenty Five
i " A < incentive linked

Thousand .Only) per year T to
your performance, p of your busi unit and ADP. (Details are
. attached)
Probation & You will be on probatfon for a period of six monihs from the date of your joining. -

Notice Period: During this period, you will be entitled to all benefits per ADP's policy & your
employment with the Company is terminable by serving a notice of fifteen days
on either side. On successful completion of probation period, the notice period
would be of sixty days on either side. ADP reserves the right to terminate your
employment on the basis of, but not limited to, non-adherence to ADP's Code
of Conduct & Ethics and other related policies, non-performance and

2 elimination of the position per ADP's business needs. -

: Place of work: Your initial place of work will be at Hyderabad. However, your services are
transferable and you may ke assigned, to any location in India or abroad where
ucts busi

win the Company or any one of its associates or s

Note: Please find the details of the terms & conditions of this offer attached. The details of which are.
strictly confidential and should not be shared wﬂh anyone. : T s

along and successful career with ADP.

ol Accepted :

{0

T
" -Kethireddy fl‘oj_]aahvl_

onoeads
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e Monthly (INR)* Annual (INR)* l

km 4,800 56,280
Bohen 8Nc6 (40% of Basic Salary) |~ 1,876 22512 “
o " 2,207 26,484
< 4,342 52,104
938 11,256
B vaidont Fund-..
— 1,346 16,152
o e Grauy= T : T o
Gron:Componution (A+B+C) 15.625 1,87,500

o% | 100% | 175%
o | 2250 39375

B 15,000
e ; 2,25,000
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% d as por fhe statutory norms :
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a week; twenly-four hours a day. You will be expected o attend office’
assigned to you by your leaders:which may include night shifts. You will
8 a week and your weekly off may not necessarily be on Saturday and. "

red execute' a confidentiality agreement at the time of joining, regarding your
the business matters of the organization.

= RS - ‘ ::;, ‘:-\. 1 AR et
1 t.’lh‘s offer is subject to the authenticity of the information'and documentation provided -
6ev,gn}\ the information provided is proved to be false / untrue, the organization reserves
thediately terminate your services.

Offer would stand cancelled if you fail to successfully complete your educational degree and do
o {t&&%th P8 r\ci;ntage criterion as specified during interviews. > Lo, il
: HELS LT Silray Pl el (S Al 1:hay

5. Permanent Account Number (PAN)

ab"ent’Aédounl Number (PAN) is mandatory under Income Tax Act for processing salaries. In
3 ,-TDS would be dgducted as per the applicable slab rate of Income Tax.

7 RS S

nefits : L
nt Fiind: Provident Fund will be deducted from your'salary as per EPF Act. The orgamza'tioﬁ S
confribute a matching amount towards your Provident Fund. The PF related components of
T n would be governed by the relevant statutory laws as may be '_appli@ablpf@ﬁy@e

n
the oo

dizlely jerminate (o0 e aes A e -
ity Is paid to the associates as per the Gratuity Act, 1972 and would be governed by

tory laws as may be applicable from time to time.
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ssion Tax
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is a key component in your Gross Yearly Compensation. It allows

a% exemption benefit, as per Income Tax norms I rules in practice fo
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rivilege Leaves and Casual Leaves as per the organization policy. You are also
lic Holidays as per the organization policy. Leave should be taken, as mutually
and the Reporting Manager. ; R
bers who joined the organization after January 1st, Leave entitiement for the period
your Start date and 31st of December will be, allocated on a pro rata basis.

alg!ii?é_!_f nn_a_hce Incentive -

' You will be eligible.for variable performance incentive based.on your performance, performance.of

yourtbusiness;unit and ADP, which will be paid as a one-time amount every year as per the

i organization's-variable performance incentive payment cycle. In case the period of employment is -
- less-than.one yearat the,time of bonus cycle, the amount will be computed on a pro-rata basis.

Censhing Gioup e smal Al Rstal wep et T NGRS

2n associates would be él@ble to avail mhiérﬁity related benefits per prevailin§ statute
janizational guidelines applicable {rom time fo time.. RS

FASHIRE LT S Sl POty Y ou @re aisli
spriher Ordaaar; .:‘r"’.’:‘{ £ papbuld te e 28 :nu!ﬂaﬂf
g test with the organization on the day of induction. If tested -
drugs as per the organization policy, it would result in:action

R - S ¥ 3
el alicualed o s bR Laskid

-?2 I,igtql_l ’,‘" ;ﬁhﬁ.ﬁ?«’- / Advanced Background Cheéks_ ' {2 e
; Bé&kgmundﬂmf_\(MﬁfGS.& gnminal.;Educa_l,lon.ﬂ-Employm‘ent.v Reference. checks or any

' checkiasirequired by the organization from time to time) are conducted for all associates. Addition
/ dyﬁ“g”oed ‘Background (Checks (Criminal, Education & Employment from the time the associate -+«
resentalong with Address details where the associate has resided in the past 10 years).

cted for associates depending on the organization policy / business need. If

(¥ Scanned with OKEN Scanner
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n ags 'tanco towards travel, oxponsoa towards movement of goods a
nsurance), brokerage, po:' ‘dlem and miscellaneous expenses suajzpt
0,000. If you are relocaling with your family (dependant paren Thu'
Y ocallng without your family, you can claim up to Rs, 10, 000
Su ect. 0 subm!sslon of original bills (wherever appllcable)
h‘; ;
= e °"98nlzatfon for any | reason, wlthln one year.
) 93
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y genpact
Transformation
Happens Here

Date: August 20, 2019
Dear: Rishikesh Pillal
Sub: Letter of Intent
Congratulations! You have been selected by Genpact India Pvt. Ltd. ("the Company”) as Process Associate.

You will be issued a letter of appointment upon mesting the pre mqul;nas as mentloned below. Meanwhile, the Company is pleased

to issue the following letter of intent.

Salient terms and conditions of your appointment with the Company are as follows.

" *_Your annual Cost to Company (CTC) will be INR 228,000.00. Variable component is additional and is paid in addition to your CTC.
2. Applicability of Location specific allowances may vary according to location and/or the Company policy. Company may provide
facilities in lieu of these allowances. '

3. Your initial place of work will be Indla>Hyderabad>Hyderabad Phoenix Towers IN - Office. However;
you to any location/process on a need basis. ,

4 Post consultation with you, the following has been agreed upon:

the Company may transfer

o Date of PHO :

« Date of Joining: August 28, 2019

« Reporting Time: 9:00:00 AM

« Location: India>Hyderabad>Hyderabad Phoenix Towers IN - Office

Locations On~boarding Genpact Office Address
reporting time**
NCR =t 10:30 Stellar 135 Building, Plot No 5 end 6, Sec-135, Noida, 201301, U.P. ,7th Floor, On-boarding
Room , Noida

HYD 10:00 Genpact, Security In Gate no 3, 14-45,IDA.0pp NGRI, Habsiguda,Uppal,Hyd-500009
JPR 9:30 Genpact India, JLN Marg , Malviya Nagar, Jaipur (NHO Room)

BLR 9:00 Genpact, # 99, Surya Park, Electronic City, Bangalore 560100

KOL 10:00 Genpact India Unitech Hi Tech Structures Ltd. - IT/ITeS SEZ Building C1, 1st Floor Infospace

2 Complex, DH 1, 2, 3 & 3/1, New Town Kolkata

[**1n order to experience a smooth Onboarding, please reach the venue on time
5, If at the time of joining, your assigned place of work is different from your current location ("Relocation"), the Company Guest House
can be availed by you. The Guest house can be availed for a maximum period of 15 calendar days. The Company shall, in lieu of the
accommodation provided, make a monthly deduction of Rs.250 for a period of 24 months. Further, in case of termination

of employment by either party, before such amount has been fully recovered by the Company, the Company shall deduct the balance
amount from your full and final settlement.”

6. You shall be required to provide the Company all documents and information as set forth in Annexure | of this letter of Intent.

7. The Company operates 7 days a week, 24 hours a day. You will be expected to attend office - as assigned to you by your
supervisor in compliance with laws in force. As a Fulltime employee, you will be eligible for 2 weekly offs

’

£y ) Genpact India Private Limited
[ i et o e s - : (Formerly Known as Empower Research
4 P TRERG 52 Knowledge Services Pvt. Ltd.)

1 0 : 4 CIN: U73100DL2005PTC307363

Regd. Off.: Delhi Information Technology Park,

Shastrl Park, GT Road, Delhi, India 110053

IR (TR ;J:;';v'r". R R L POP IR B P Y | : ) ol 1395 b
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Happens Here
: s
Genpact Proprietary
S Private & Confidential
Neetin Kumar Rao .' ' 4
, ¢ i
Dear Neetin Kumar Rao, |
Sub: Appointment Letter
We are pleased to offer you an appointment with Genpact India Private Limited. ("Company”) as dr

Process Associate under the following terms and“conditions:
TERMS AND CONDITIONS
1. Your Cost to the Company (CTC) will be as indicated in Annexure Il attached herewith.

2. Your initial place of work will be Gurgaon. However, your services are transferable, and you may be
assigned, after reasonable notice, to any location in India or abroad where the Company or any one of
its Associate or customers conducts business. While on transfer you will be govemed by the rules,
regulations and conditions of service of that location. * g

3. If at the time of joining, your assigned place of work is different from your current location
("Relocation”), the Company Guest House can be availed by you. The Guest house can be availed for
a maximum period of 15 calendar days. The Company shall, in lieu of the accommodation provided,
make a monthly deduction of Rs. 250 for a period of 24 months. Further, incase of termination of
employment by either party, before such amount has been fully recovered by the Company, the
Company shall deduct the balance amount from your full and final settlement.

5. The Company will be working 7 days a week, twenty-four hours a day. You will be expected to
attend office - except while travelling on business — as assigned to you by your supervisors and as per
applicable laws in force. Weekly offs will be governed as per applicable regulations & Company
policies. My i

6. You shall be required to provide the Company all documents and information as set forth in
Annexure | of this appointment letter.

7. You will be entitled to twenty-five working days leave per annum subject to p(ior approval by the
Company. Accumulation / carry-forward of leave will be governed as per the existing Company policy

on the subject and the relevant applicable laws.

for six months from the date of ]o;g:ng. which may be elxgended !;)éthe
Company at its discretion. Your services at the end of thq_ obation period shall be treated as
conﬁr‘:nez, unless specifically extended by the company in writing. During the probation .penod. either
party may terminate this contract by giving 30 notice in writing in the.mann:ef referred to in clause 9 or
payment of 30 salary in lieu thereof. If you chose not to serve the notice period, if applicable, the

8. You will be on probation

v

LT e - povatgs

fesipelct slia EXSeath Linptea CIN: U73100DL2005PTC307363
DLF City, Phase V, Sector 53, ' Regd. OfL: Genpact India Private Limited 12A
Gurgaon - 122002, Haryana, India. - (Ground Floor) Prakash Deep Building 7 Tolstoy
T+91124 283 2000; F +911244022674 |, pyrg New Delhi-110001
comoany Acomnlatg TPt s : :

www.genpact.com

e biariand tha ey ant iy
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am_a_gon (India) Private Limited

.

LETTER OF INTENT
oate: ~q Jdom | ¢
Name: ) QCIA Q‘Ji o %tfma'\ '\A vt
e higaie ?

With reference to your application an'd_subvsequent assessments you-had with us, we are pleased
to inform you that you have been shortlisted for the position of Customer Service Assoclate at

Myderabad facility of Amazon Development Center Indla Pt. Ltd. (thé “company”).

Please treat this as a letter of intent (“LOI") valld for a period of 365 days from the date of issue of
this letter upon expiry of which the letter of intent will expire without any further conditions or
liabilities on your or our side unless an Offer Letter duly executed by the Company is issued to you
before the expiry of the aforesaid 365 day period. The Issue of an Offer Letter to you s subject to
the Company’s future business requirements and will be issued at the sole discretion of Amazon.
Upoen issue of the Offer Letter, this LOI stand automatically terminated. This LOI shall also be
+erminated automatically in the event you take up employment with another person (other than

the company) before issue of the Offer Letter.
You are required to submit the following documents:

« Copies of the Educational Certificate (from Class 10% till the highest education)
« Relieving letter from the previous employer/s (if applicable)

o Service letter from the previous employer/s (if applicable)

e Last payslip from the previous employer/s (if applicable)

e Form 16 (if applicable)

¢ Address Proof

¢ Passport Size Photographs (6)

¢ Copy of PAN card

d‘ 05'7501 “per annum

Upon signing the Offer Letter, you would be eligible to a Base Pay of Rs.
ling levels of

The same may be revised at the time of the issuance of an Offer Letter as per prevai
pay at the time of issue of the Offer Letter. The amounts stated herein are only indicative and in
no way 3 binding commitment on the Company’s part. In addition, you will be eligible for benefits

&% per company policies.

Rohejo Mindspace, Building No, 9, Level 10, Madhapur, Hyderabad 500 081, Telangona, Indio
Tak: +91-40-4345 1111 Fax: +91-40-4345 1454
www india . amazon.com

(¥ Scanned with OKEN Scanner
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on Development Centre
India ‘
" Date: 5/4/2019
Name: Rayell Sal Santhosh

Dear

* With reference to your application and subsequent assessments you had with us, we are pleased to inform you that
you have been shortlisted for the position of Customer Service Associate on a Fixed Term Employment for term less
than 12 months at Hyderabad facility of Amazon Development Center India Pvt. Ltd, (the “company”).

Please treat this as a letter of intent (“LOI”) valld for a period of 365 days from the date of issue of this letter upon
expiry of which the letter. of intent will expire without any further conditions or liabilities on your or our side unless
an Offer Letter duly executed by the Company Is Issued to v'ou before the expiry of the aforesaid 365 day period.
The issue of an Offer Letter to you is subject to the Company's future business requirements and will be issued at
the sole discretion of Amazon. Upon issue of the Offer Letter, this LOI stand automatically terminated. This LOI shall
also be terminated automatically in the event you take up employment with another person (other than the

company) before issue of the Offer Letter. :
You are required to submit the following documents:

Copies of the Educational Certificate (from Class 10" till the highest education)
Relieving letter from the previous employer/s (if applicable)

Service letter from the previous employer/s (if applicable)

Last payslip from the previous employer/s (if applicable)

Form 16 (if applicable)

Address Proof

Passport Size Photographs (6)

Copy of PAN card

Upon signing the Offer Letter, you would be eligible to a BaSe Pay of Rs. _226013 per annum. The same may be

revised at the time of the Issuance of an Offer Letter as per prevailing levels of pay at the time of issue of the Offer
Letter. The amounts stated herein are only indicative and in no way a binding commitment on the Company’s part.

In addition, you will be eligible for benefits as per company policies.

. You are hereby notified that you are not employed in the abﬂsepce of a signed Offer Letter. This LOI relates only to
your potential employment with the Company and does not constitute an offer of employment with respect to the
Company or any affiliate or related entity. Further, this LOI does not create or vest any rights in you to be issued an
Offer Letter whether within the 365 day period referred to herein or thereafter or with respect to the base pay as

mentioned herein.

Taurus 2 Building, Sy .No. 42/2 and 42/3 of Dodddanekundi Village,
Krishnarajapuram Hobli, Bangalore South Taluk, Presently forming part of Municipal No. 2870,
Doddanekundi Village, Municipal Ward No. 85, Bangalore, Karnataka 560 037
WWw.amazon.com
"CIN NO: U72200KA2004FTC034233
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 Days, It will be construed that you are not
. interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated gat the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

I 191 ﬁ!' il
Girish V. Nandimath .

Global Head Talent Acquisition &.AIP

g

Click heAre or use a QR code scanner from your mobile
to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xperience Centres
Annexure 3: Confidentiality and IP Terms

FATA 1]

Gii:ah V. Nandiniath
Gl zal Heao alent Ay

G
RS RN

TCS Confidential : 1
TCSL/DT20207148077 TATA CONSULTANCY SERVICES

Tata Consultancy Sarvices Limited
Deccanpark, No 1 Software Linits Layout, Madhapur, Hyderabac SO0 081 India
Tel: 91 30 6667 2000 Fax: $1 40 6667 2222 Websile: wwwildcscam
Raegistered Office Nirmal Building, 9th Floor, Narirnan Point, Mumbai 400 021

B e e a T T T T N e
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GROSS SALARY SHEET

Annexure 1

Name
Designation ¥
Institute Name 4 S

Abhllhok 80Imk| Bhakodll -
Graduate Tnlnoo e

1) Fixed COmpensatlon 1[5

Basic Salary

2) Performance Pay
Monthly Performance Pay I

Bougquet Of Benefits # » 4,

3) Annual Components/Retirals

Health Insurance***

Provident Fund

Gratuity .

ESI Contributioni##

Tolal of Annual Com nenls & Retlrals

defined Structure as given in Table 2 will be applicable.
#:Contribution towards Employees' State Insurance bome by TCS.

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

v Fot HIS - Nob that Rs. 7900 if the employee is Single. If the employee is married or married with Children

lhen Rs. 3 900/ pef beneﬁcuary needs to be added to the above mentioned amount.

MOhthly 4

Aybifl 4

House Rent Allowanoe
Leave Travel Assistance
Food Card 2 LT

3,180
663

500
0.

JET OF BENEFITS

4,343

=Rt o |

12

' TATA CONSULTANCY SERVICES

Tata Consultancy Sarvices Limited
- Deccanpark; No 1 Software Linits Layout, Madhapur, Hyderabad 500 081 India
i Tel: 91 40 6667 2000 Fax: 91 40 4667 2222 Website wiveilcecom
Registered Office Nirmal Building, 9th Floor, Nariman Paant, Mumbai 400 021

SOy _Jewen RN | SR
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YOb NP 1N fond

Tota Conudtamy servites,
Garima Park ITATES SEZ,PioN WAL,
SURANESHWAR
TO8 MP N Lead

Tata Consultanty norvices,
Marabatl, IRC Mlock, Ground floor,
Services Umited, (UNIT-N) - HWANBATI

————

Annexure 2
[ Bangalore :
1CHP HR Laad Prae:
ney Ser

— s,mn,v"nni ! o8, Elacsromic City phese ¥,
Chaennal

TCH %P HR l::d P

Tata Consutancy * y

41%/21-2A, Kurnar Hagar, OV Mahabalipursm nd,

THMB, sholinganaliur, channei, Tamil Madu 600119

Tata Consultancy Servi

cos,
ock C, Kings Canyon, ASF Insignla, Gurgaon *

‘Yota Consliancy
w2, AVNTES sPLOIAL ECONOMIC ZONE (882),PLOT NO.
an, CHANDAKA INDUSTIIAL ESTATE, PATIA, .
Bhubaneswar 751024
LMl = Gurgoan DELHI — Nolds
?C'l XPHn I:O'O TCS %P HR Lead
Tats Consultancy Services,

plot No, A-44 & A-45,Ground, 15t 1o 5th Floor & 10th
floor, Glaxy Business park, Block - C & D, Sector - 62,

Teta Consultancy Services,

1CS centre, Infopark Road Infopark Campus, infopark ,

Faridabad Noed, Gawal Paharl, Gurgson = 122003,
m_ Noida - 201 209,UP
Guwshatl Hyderabad
1CS XP MR Lead €S %P HR Lead
Yats Comultancy sarvices, Tata Consultancy Services,
sth Ploor, NLOFI House,G.5. Road, thur,Ouwahnu - Qcity, Nanakramguda, Hyderabad
7 0, Assam
INDORE KOLKATA
YCS XP HR Lead TCS %P HR Lead
Tata Consultancy Services, Tata Consultancy services Limited,
TATES SEZ, Scheme No. 151 & 169-8, Super Corridor, Ecospace 1B building, 2nd Floor, pPlot - IIF/12 New
Vitlage Tigariya Badshah & Bada Bangarda, Tehsil Town, Rajarhat, Kolkata - 700160, West Bengal OR
Hetod, Indore - 452018, Auditorium,2nd Floor, Wanderers Building,Defta Park -
a Pradesh Lords
KOCHI MUMBAI
YCS XP HR Lead TCS%P HR Lead

Tata Consultancy Services,
yantra Park, Pokharan Road Number 2, TCS Approach

Mihan-Sez, Nsgpur, Telhoara, Maharashtra 441108,

Kakkanad, Kerals 682042 Rd, Thane, West, Thane, Maharashtra 400606
NAGPUR PUNE
7CS XP HR Lead TCS %P HR Lead
Tata C Services Limited Tata Consultancy Services,
plot No. 2 & 3, MIDC-SEZ, Rajiv Gandhi Infotech Park,

Hinjewadi Phase IIl, Pune - 411057,Maharashtra

Trivandrum

TCS XP HR Lead

Tats Consultancy Serives,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivendrum - 695581, India

v
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ey Tata Consultancy Services Limited 3
asen e,ccanll'::rk. No 1 Software Units Layout, Madhapur, Hyderabad 500 081 India
RJ: . 91 40 6667 2000 F;n(. G1 40 6667 2222 Websile wivellcs.carm
gistered Office Nirmal Building, 91h Floor, Nariman Point, Mumbai 400 021
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TATA

| ; Annexure 3

Confidentiality and IP Terms and Conditions v

“ 1. Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and
| material of TCS (including for avoldance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Assoclate and shall include the
following:
(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
N materials related thereto, produced or created at d@ny time by TCS or the Associate in the
) course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,
(b)!wl!gt'her i‘n'flt.)l:f;lation and material of TCS relating to design, method of construction, -
{ manufacture, operatjon, specifications, use and services of the TCS equipment and
! components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

Ce

(c) Corporate strategies and other confidential and proprietary material and information,
0 which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) AJl other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association ‘wfth‘ ‘TCS or any of the operations and entrusted by TCS to the Associate.

SRy A G
TCS Confidential
s TCSL/DT20207148077 ' i'' WATA CONSULTANCY SERVICES

iz B Al ols: . Tata Consultancy Services Limited
s :. eccanpark, No 1 Software Units Layout, Madhapur, Hyderabud 500081 India
ithersd g ,;xgg.ghiu 6667 2000 Fax: 91 40 6667 2222 Website: wivwitcs.cam
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- RY &

N | |
Candidate Name Tathl T 1
PO T [Traince process Consuitant __ D ol |
i Grade PC2 Location H
T [omponent (70 ou o
"A-F
i 6190 74280
["Fouse Rent Allowance .
* | Shift Allowance 5000 60000
Skill Allowance 1810 21720
] = EE] AT SRR © B i b
“B”RETIRALBENEFITS _
1 "Advance agalnst Stitutory Bonus 516 619
: Provident Fund (@ 12% of Basic Pay) - Employer’s Contribution 743 8916
Gratuity (@ 81%of Basic Pay) 298 3576
C Contribution (@4 75% on earned Gross pay) - Bmployer’s Contribution 760 9120
- enelits 7317 27804
[TotalSalary Cost(A+B) 17793 213816
~C" VARIABLE PAY
Performar given achievement targets) v { 2000
= b-total - Variable ' . ANNENURE M - SALARY & AT OW 4. 2000 24000
~ | [WotalCosttd C: A+B+C) | vinonay | 19793 237520
: TS| E/ 0Tl TS
[Wotal Costto T(A+B+C+D) [/ Y o | 197931 [ o 237520
__Description
L‘;ﬁ"'“ ‘Wil be paid y/ (@100%). Rs.24,000 pa**
Tamsport | Anindicative cost of R5.16,200/-Per annum towards lransport subsidy is incurred by the employer for R5.24,000 pa**
Service home to office and back. Facility to avail but no encashment is gven if not avalled.
Group Insurance mLieu | AnInsurance the event v¢of an employee IS provided under this Group Insurance R=. 602,000.00°
of EDLI (Under PFAct) _| Scheme during an employces term, to his Nomince/Family:
-~ Accids ; 2 “ | You are covered under group personal accident insurance policy of the company fora sum of - Rs. 600,000.00%*
Group Term Life You are covered under Group Term L|lc|nsurmceEIigo[mecnmpan for asum of - Rs. 1,00,000.00**
= Selfand your dependent family members G under the Employees State
1 Sctows Insurance (ESI) Act. Asapplicable*pm
is payable on cessatiox p er i as per the
Gratulty e of the Gratulty Act of In the event of demise o permanent disablity ofan exployce. Asayplcable’
‘Advance against
Provided @ 8.33% of your Basic pay (PA) subject to th T yoonuswill | agonnlicable®
Statiiieiy hiaa Jculated on maximum Basic Pay subject to a ceilipg of minimum wages of the Land
[ Provident Fund You will be covered urder Employees Provident Fund (EPF) Scheme under PF Act. u*ﬂ'g-:!?ﬂ"
8 Income Tax PP Income tax would be d din the payroll every month. As applicable*pm
Professional 1ax ﬂanzumlh:agglmemhshznurswc. ; “As applicable*pan |
Performance Incentive Ratings and Earni Table:
Process Target achievement Below Expectations 100% 115% 125%
Pl Eligible amount (Rs. pa) 0 18,000 20,700 22,500
‘Statutory Schemes ar ¢ SUJect 1o ChAnge 35 per the v
" *These rnychm schemes offered by the Employer, which may change, any notice.
5 Wy
| Sai Prasad Samudrala Arathi reddy
| Peputy Manager - Human Resources Date:
| Hinduja Global Solutions Limited
1Asper ESIC. 2=y - 3 v pes
gl age by reason oc any plysical or merkal
ity prerns

(¥ Scanned with OKEN Scanner
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L]
b
& “Advance against Statutory Bonus
Provident Fund (@12% of Basic Pay) - Bmployer's Contribution
Gratuity (@ 4.81%0 Basic Pay)
ESIC Comtribution (@ 4.75% on earmed Gross pay) - Biployer’s Contribution 760 9120
ts Z317 27804
Total Salary Cost (A+ B) 17793 213516
C" VARIABLE PAY
-
Al
.:‘:bﬂr::u q v/ 3l 1 (@100%) Rs.24,000 pa**
d Transport A icati Rs.16,200/-Per rt subsidy Is incurred for Rs. 24,000 pa®
Service commuting between home to office and back. Facility to avail but no cacashment is given if not availed.
'GmnpiumnnEu:n An Insurance benefit in the event of dem| [se of an emplcyeeIs provided under this Group Insurance Rs. 6,02.000.00°
% fEDLI (Under PEAGt) _| Scheme during an employees term, to his Nominee/Fanily:
- “m o ‘Youare covered under group personl accident insurance policy of the company for asum of - Rs.6,00,000.00°*
Group Term Life Yousre covered undér Group Term Life Insurance policy ofthe company for a sum. of - Rs.1,00,000.00°*
Selfand your depend: I members as declared will be covered under the Employees State
ERSchame Insurance (EST) Act Asapplicable’pos
Gratuity is payabl: iter Tive years as per the ey
norms of the Gratuity Act or in the event ofdemise or permanent disability of an employee. o
“Advance against
Provided @ 8.33% of your Basic pay (PA) subject to the clause: T! statutory bonus will | A applicable®
ota i be calculated imum Basic Pay subject to a ceilfngof minimum wages of the Land
- und Y urd: Provident Fund (EPF) Scheme under PF Act. mn(:-:ul’l!‘
! Tncome Tax. ~ | Approp Jeducted in the payroll every month. ‘Asapplicable*pm
1o : 2
Professional Tax 1fany as per. Tho applicable rules Inyour state, 2 ap| pm
oo ‘Performance Incentlve Ratings and Earnings Table: 1
Process Target achlsvement ‘Below Expectations 100% 115% 125%
P1 Eligible amount (35: p+) 0 | 24000 27600 30000 |
" Soematory Shemes e sublect to change s pes the Law from Sme 1o Tme. 7
.o Employer, which may ch any natice
5 e
5 [
Sai Prasad Samudrala Avinaash andrews
Deputy Manager - Human Resources Date:
Hinduja Global Solutions Limited
'A: per ESIC, =3 3 16 on pende
i l e age of twesly Ry reasen ce any physical or mestal
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R
Al - ALLO! |
Candidate Name ma bindu v 1
Designation alnee Process Consultant |
Gr Location Hyder:
Components
Fic 6190 742!:0
SR Allowance 5000 50000
Sl Allowaace 1810 21720
" RETIRAL BENEFITS
“Advance against Satutory Bonus 516 :90
Provident Fund (@ 129% of Basic Pay) - Employer’s Contribution 743 16
Gratuity (@ 4.81% of Basic Pay) 298 3576
ESIC Contributios (@ 4. 75% on earned Gross pay) - Employer’s Contribution 760 9120
R Retiralbenelis 2317
otal S: Cost(A+B) i ¢ A ey 17793 213516
"C" VARIABLE PAY
ANNEXURE 11 - SALARY & ALEUWAT 2000 24000
i TURE B binc 19793 237520
[ | 197931 |rsbad - 237520
Will be paid upon completion of anniversary / annual appraisal (@100%). Rs.24000 pa**
[SabsidizedTramsport | A indicativecostof 516,200 -Per i towards ransportsubsicy s ncurred by the employer or | s 2400 pa
Service een home to office and back. Fadlltym avail but given ifnot availed.
feu | An Eﬁnntﬁ event of d p provided under this Gr P Rs. 6.
of EDLI (Under PFAct) | Scheme during term, to his ly:
m:,"‘"“' You ‘under.. laccident i e policy of th for asumof - Rs.6,00,000.00*
Group Term Life You are covered under Group Term Life Insurance policy ofthe company for asum of - Rs. 1,00,000.00**
Tamily members as declared will be covered under the Employees State
o Iusu:ran:c (ES1) Act. Asapplicable®pm
i is pay: atl pl after amini il i as per the
Gintally norms of the Gratuity Act o in the event of demi disability of an empl Asapplicable®
“Advance agalist
Provlded 0 8.33% of your Basic pay (PA) subject to the clause: The advance against statutory bonus will Asapplicable®
statutory b d on maximum Basic Pay subject to a ceiling of minimum wages ofthe Land
Provident Fund " | Youwillbe covered under Employees Provident Fund (EPF) Scheme under PF Act. 12%of g::" Pay
| Income Tax:' (.o _Approp tax beded: P ry month. Asapplicable*px
Professional Tax [any as per the applicable rules inyour stat As applicable*px
Ratings and Earnings Table:
Process Target achievement Below Expectations 100% 115% 125%
PIEligible amount (Rs. pa) 0 18,000 20,700 22,500
smurnry sdxsmsxuub)m to mn.r- per wuw from time to time.
i which may change, sy i
v
i i
Sai Prasad Samudrala B. gayathri hima bindu
Peputy Manager - Human Resources Date:
Hinduja Global Solutions Limited
. i
M.: eirlsad gk A oy, o upon the pes
k] T il he "‘I y o yoars, (1) 3 child who Is Inim by reason of sy physical oc mestal
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W 5. salom|

Desi; ion Trainee Process Consultant

3 1 TR T S LTINS —
" [Componens y
Basic. 6190 74280 |
[ Touse Rent Allowance 2476 29712 |
ShiRt Allowance 5000 60000
Skill Allowance 1610 21720
B D AR LR —ga76 | 1857i% ]|
"B RETIRAL BENEFITS

“Advance against Statutory Bonus 516 6190
‘Provident Fund (@ 12% of Basic Pay) - Employer’s Contribution 743 8916
Gratulty (@ 481% of Basic Pay, 298 3576
ESIC Contribution (@ 4 75% on earned Gross pay) - Employer’s Contribution 760 9120
2317 — 27804 |
[TotalSalary Cost (A+ B) il 17793 213516

*C" VARIABLE PAY
rmance Incentives (@ 100% of given vement targets)

7C" Sub-total - Variable . E T ANNEXURE 1T - SALARY & ATLOWA™ ! | znoo| 24000
[N { 19793 237520

MMma:!AoB»C&p)'(IL r 1 won | 19793 |r b 237520
0 Desceiption
s , paid  annual appraisal (@100%). Rs.24,000 pa**
“Subsidized Transport An TRs.16.200/-Per subsidy s i ed for
Service ffice and back. Facllity to avail b is given fnot availed. Re.24000pa™
Group Insurance inLieu | An efit ofdemise of pl provided under this
of EDLI (Under PFAct) | Scheme during an employees terim, to his Nominse/Family: i R 60200040
e 2ok od under group ! policy of the company for a sum of - Rs.6,00,000.00%
Group TermLile Vou are covered under Group Term Life Insurance| Ellcy o the company for 3 sum of - Rs.1,00,00000°
"and your dependent family members as declars ill be covered under the Employees State
B Schems Insurance (EST) Act Asappicabla’pi
Gratuity Ts payabie on cessation of employ ment after i y I as per the a
norms of Act or In the event of demise or permanent disability of an employee,
Advance against
il Provided @ 8.33% of your Basic pay (PA) subject to the clause: Th statutory bonus will
ok "t'm"""""hm be calculated on maximurm Basic Pay subj inirhum wages of the Land
P You ( PF Act. mﬂﬂk Pay*
Income Tax \ppropriats deducted P ry month. As applicable*pm
_Prol Tax - .liﬁsEthu@umlnlouuw 2 appl

Performance Incentive Ratings and Earnings Table:

(¥ Scanned with OKEN Scanner

‘Process Target achlevement Below Expectations 100% T15% 125%
T ——

Pl Eligible amount (Rs. p) 0 | 24000 | 27600 | 30000
°! itory are sol 0 a8 pes the Law from time to time.

** These y o which may changy, amy notice.
. $ai Prasad Samudrala B.s.csalomi

Deputy Manager - Human Resources £ Date:

' Hinduja Global Solutions Limited

A1 per ESIC, Senlly a spouse,




iz i :‘ T ——— ANWEXURE 11 - SALARY & ALLOWANCES
3 EE iia:; I =Q 3
Designation _ valnoe Process Consultant
Grade vz
Gmam
6190 74280
Basic 297
Hom Emm X 2 000 Gmlz
Shilt Allowance sa o
* S 1811 21720
’ > = IR Nl ARl
1 'B” RETIRAL BENEFITS —
Advance agalnst tatutory Bonus 235, 619
Provident Fund (@ 12% of Basic Pay) - mplcyer’s Contribution 743 8916
Gratuity (@ 4.81% of Basic Pay) 3 29 e
ESIC Contribution (@ 4 75% on earned Gross pay) - Bmployer’s Contribution 760 9120
enefits 2317 27804
Total Salar B o S TR R 17793 213516
{ 'C'vmmu PAY
i - T 2000 24000
. | 2000 24000
| [TotalCosttoCompan | 19793 237520
M’C*Iﬂ'l‘! i wtion: | 197931 |rahad 237520
| henelit /S —Description — Valne/PA |
Sciem_bh Will be paid upon i y /antual sppraisal (@100%). Rs.24000 pa**
Subsidized Tramport | Aniindicative cost ¢fRs.16.200/-Per annum ‘towards transport subsidy Is lncurred by the employer for Rs.24,000pa*
Service Faciity to avail but given ifnot availed.
- up ance inLieu | A et in th pl is provided under lhs Group Insuran 6,02,000.00°
of EDLI (Under PF Act) pl term, to his Family B
Group _m“-' You d under group J aceld urance policy of the company for asum of - Rs.6,00,000.00*
Group TermLile - You are covered under Group Term Life Insuranc: policy of the compan; for asam of - Rs. 1,00,000.00**
—p Self and your dependent family members a3 decla-ed will b od under State
= xnsunm ESI) Act h L
Gral is pay: I ini as per the
ulty L Costals Ao at o ok ot Sh h T B Bty ot e Asspelicable®
[“Advance aganst
& Prvv:ded.&.‘la% sfyour Basic pay (| hecl Tl inst statutory bonus will licab
- ‘statutory bomus d on maximum Basic Pay;ubjatlwauﬂlnxnfmlnunumwagcs ofthe Land 4 L e
Provident Fund You will be coveredunder Employees Provident Fund (EPF) Scheme under PF Act. 12% of Basic Pay*
pam
@ | Income Tax_ H E Income Id d in thepayroll every month. Asapplicable*pm
_Professional Tax — [ Wfany as per the applicable rules Inyour state. ap pm
T T Performance Incentive Ritings and Earnings Table:
Process Target achlevement l ‘Below Expectations 100% 115% 125%
Pl Eligible amount (Rs. pa) 0 | 24000 [ 27600 30000
Statutory Schemes aresubject 1o, a8 per Dhe Law rom Gime 10 time.
- oo ichemes offered wich may change, sy notice.
| e
|
| Sal Prasad Samudrala Geethat )
Depll!y Manager - Human Resources Date:
Hinduja Global Solutions Limited
4 e ! A
- Ag per ESIC, 6
i g ¥ el 2l p o
z ) any phy:
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TemasrL.m 3

Trainee Process Consultant

PC2
A" FIXED F
af

*B” RETIRAL BENEFITS

Advance against Bonus . 516 6190
Provident Fund {ounnfmm)-mnma-mum 743 8916
Gratuity (@ 4.81% DIME) 298 3576

760 9120

ESIC Contribution (@ 4.75% on earned Gross pay) - Employer’s Contribution .
etiral its A . 2317 27804

*C” VARIABLE PAY

T 2000

ANNEXURED - SALARY & ALLY!

e - P
[Yotal Costt Company (A+B+C) | 11011 T 19793 237520
= D" INSURANCE / OTHER BENEFITS
Wotal Costto Company: (A+B +C+D) (' i j T_ o] 19793 o1 237520
__Description
mm_v_ - P’ y /annual 1 (@100%) Rs.24,000 pa**
Tramport | An i Rs.16,200/-Per Towards transport subsidy is incurredby the employer for Rs.24000 pa**
“Service - o office and back. Facility to avail but no encashment is given if not availed.
GroupT Tlieu | Aninsurar it In the event of demise of an empl ‘provided under this Group R 60200000
of EDLI (Under PFAct) _| Scheme duringan employees term,to his Nominee/Family:
Group Persomal des group dent i licy of the éompany for asum of - Rs.6,00,000.00%
Group Term Liie You are covered under Group Term Life nsurance policy of the company for a sumof- Rs. 1,00,000.00°
Selfand your dependent family members as declared will be covercd under Uhe Employ ees State licable®
Serid Insurance Act. finls o
Gratiity s payable on cessation of employment after a minimum offiveyears as per the
norms of the Gratuity Act or in the event of demise o5 disability of an employee.
“Advance against
Provided @ 8.33% of your Basic pay (PA) subject to the clause: The advance against statutory bonous will
provisionalminimum | ¢ ey o mayium Basic Pay subject o a celing of minimum wages of the Land Assppticaller
statutory bonus 8
~Provident Fund You will be covered under Employees Provident Fund (EPF) Scheme under PF Act. 12% of| ‘;_lf#l‘v‘
Income Tax pprop! deducted in the payroll "y month. Asapplicable*p.m
[ Professional Tax Tfany as per the applicable rules in your state. “As applicablepan |
Performance Incentive Rat
Process Target achlevement ‘Below Expectations 115% 125%
Pl Eligible amount (Rs. p-) 0 | 24000 | 27600 30000
Tarutory Shemes e 5sbjet 0 CRange 5 pes he Low Trom 81 to e
= Employer, which may 2y notice.
I
bid.
| Sai Prasad Samudrala . Hemasrim
Deputy Manager - Human Resources Date:
: Hln@ula Global Solutions Limited
{ v
A e ! %
BSIC, family mepas a3 i e
’ y (v) by 2y al

(¥ Scanned with OKEN Scanner
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= g i RE 11 - ALL
@El& Euu .
Desl, ion Trainee ;otul Coll-m-hm ]
Grade PC2 = Location Hyderabad
Gmmnaﬁ w.el- onthly
"A" FIXED
Basic 6190 74280
ouse [owance 2476 29712 |
Shift Allowance 5000 60000
Skill Allowance 1810 21720
= TEvEe ¥ e T -
—
“B" RETIRAL| mzms
Advance: Statutory Bonus 516 6190
Provident Fund (@ 12% of Basic Pay) - Employ 743 8916
Gratuity (@ 4.81% of Basic Pay) 298 3576 |
ESIC Contribution (@ 4.75% on earned Gross | - B, 760 9120
ralbenefits 2317
“TotalSalary Cost(A+B) 17793 213516
: ‘C"VARIABLE PAY
Performance Incentives (@ 100% igvement 24000
""C" Sub-total - Vi ANNE ‘("Rx HSALARY & ALLOW L o058 2000 24000
1 T Iohnir - 1 19793 237520
E Lot | 19793 [rahad 237520
ko) ‘Willbe paid upon conpletion of amniversary / annual appraisal (@100%). Rs.24000pa**
Subsidzed Tramsport | Anindicative cost ofRs-16,200/-Per annun towar s transport subsidy s incurred by the employer ©r | Rs.24000pat
Service - - d back. lexly to avail but no encashment is given if not availed.
‘Group Insurance in Lieu eficin the event provided under this Group [nsurance
ofEDLI (Under PEAct) _| Scheme during an esployees term, Lo his Numlm/rmuy Rs.6,02,000.00°
Sroop bermoml 3 v d uncer group p licy of the company for asum of - Rs.6,00,000.00°
Accident
Group Term You are covered uncer Group Tecm Life Insurance pliicy of the company for a sum of - Rs.1,0000000%
‘and your dependent family members will pl State
RSl Scheme Insurance (ESI) Act. =
Is payable on cessaton er fivey pl as per the
Gratulty norms ofthe Gratulzy Act or |n|.hezvenl disabllity of: pl
Advance uaEl
s oile ; Provided @ B.33% of your Basic pay (PA) subject to thecl statutory bonus will
;‘;’""’“”I minimum | o jeulated on mazimum Basie Piysuh;«unacdl.ingo!mbumumwagts of the Land Asapplicable”
Provident Fund Youwill be coveredunder Employees Provident Fund (EPF) Scheme under PF Act 12%of] g:"ﬂr'
%/ Tacome Tax Appropriate Income taxwould be deducted in the payroll every month. A applicablespn
Ifany as per the apglicable rules in your state. aj
Performance Incentive R: and Earnings Table:
Belaw Expectations 100% 115% 125%
0 | 24000 | 27600 I 30000
i the Law [rom tme to Gme.
which may ch \y netice.
5 g N
Sai Prasad Samudrala Johnb
Peputy Manager - Human Resources Date:
_ | Hinduja Global Solutions Limited
i o i
A3 per ESIC, oy Teghtion depende
ings yeams, by reasen al
nured penen, paremy



[Trainee Process Consultant_____

Py 6190 74280

X “AT6 912 |

T 5000 60000

4 [ SllAllowance R 5 1810 21720
e X = P RO D e IR i AR 7o — 15476 |

5" RETIRAL BENEFITS

4 "Advance against Statutory Bonus . . 516 6190

Provident Fund (@ 12% of Basic Pay) - Bmployer’s Contribution 743 8916

- Gratuity (@ 481% of Bask Pay) 298 3576

L ESIC Contribution (@ & 75% on earned Gross pay) - er’s Contribution 760 9120
“B'Sub-total- Retiralbenefits = o 7317

17793 213516

-Egcuimgi TR S
"C" VARIABLE PAY

=F  ARNEXURE 1l SALARY & ALLOW |
= B I T (XTI AT | 19793 | 237520
Ty } D" INSUI
RETED T Lot | 197931 [ratd 237520
-
2 e
£ it trar 10056)... Rs.24,000 pa*
[Subsidized Transport | A o/ R5.16,200/-Per port subsidy (s incurred by Tor = S
-Service fiice and back. Facility to avail but is given|f
Group Insu jeu | An b b ise of I’ Is provided under this Group Insurance
GfEDLI (Under PFACt) | Scheme during term, to his ily: R 6,02,000.00
up Personal N be &2 3
| GroupPe & s f forasumor. Rs.6,00000.00%
Group Term Life You are covered uncer Group Term Life Insurance policy of the company for a sun of- Rs.1,00,000.00**
£ Selfand your dependent Tamily members as dxlars "will be covered under the Employees State
. ERSchemn Insurance (ES) Act. = Asapplicable*pm
tuit Is payabls ation of emplo; il ploy as per the lica
iy norms Act or In the event. P disability ofanemployee. Asapplicable®
HVIM E
o Provided @ 8.33% cfyour Basic pay (PA) subject to the clause: Th stacutory bonus will | o oo
statutory bonus be calculated on maximum Basic Pay subject to a ceiling of minimum wages of theLand
P Y nployees Provident Fund (EPF) Scheme under PF Act. 2% °";:“ Pay®
“MncomeTax | Approp deducted froll every month.__ Asapplicable*pan
Professional Tax_____|_1{any as per theappicable rules in your state. = As applicable’pan |
Z S Performance Incentive’ “and Earnings Tablet
q ‘Below Expectations 100% 115% 125%
0 | 24000 | 27600 30000
% the Law Trom tTme to Ume.
‘which may change, time without any notice.
2 . . ; T —
i $ai Prasad Samudrala ) K.harsha nandini
« Deputy Manager - Human Resources Date:
Hinduja Global Solutions Limited
15 ]
4 per ESIC. Sty o pe
J y five ywars, (5) by reasos or any physical or mental

e
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MECAZTIRCIC A B Su

TSALARY &AL S,

m Kkarunya sal i
| Designation_ Trainee Process Consultant A A
Comp — : ocalon 1 e
ponents w.el- % | onthly n
"A" FIXED A =
Basic ' or 6190 74280
jouse jowance K W
[ Shilt Allowance : 5009 aans
Skill Allowance 16810 21720
ST I A G i A e 2 g ) st 154 E
*B" RETIRAL BENEFITS
Advance agalnst Statutory Bonus 516 6190
Provident Fund (@ 12% of Basic Pay) - Employer’s Contribution 743 8916
[ Gratuity (@ 481% of Basic Pay) 298 3576
ESIC Contribution (@ 4 75% on earned Gross pay) - Employer’s Contribution 760 9120
B Sub-total- Retralbenellts 2317 27804
iiﬂwmgmg Sy T ] i 17793 213516 |
"CVARIABLEFAY
en achlevement targets) 24000 |
A T ANNENURE M- SALARY & APEOWANCES 2000 24000
TG karunyia sai i 19793 20
_ ' - ot —
“Wotal Cost to Company: (A+B +C+ D)y (2 frad } L i ncation | 197931 |rabad 237520
i __Description
mm,. _Will be paid upon completion of anniversary /annual appraisal (@100%). Rs.24,000 pa**
Subsidized Transport An Indicative cost of Rs.16,200/-Per annum towards transport subsidy is Incurred by the employer for Rs.24,000 pa*
Service commuting between hometo office and back. Facility to avail but no encashment Is given if not availed.
up Insurance inLieu | Anlnsurance Benehit in the event of demise of an employeels provided under this Group Insurance Rs. 6,02,000.00*
of EDLI (Under PFAct) | Scheme duringan employees term, to his Nomince/Family:
Gml wl :'mon! You are covered under group personal accideat lnsufmca policy of the company for asum of - Rs. 6,00,000.00**
Group Term Life | You are covered under Group Term Life Insurance policy ofthe y for asum of - Rs. 1,00,000.00**
. and your dependent family members s declared will be covered under the Employees State pplicable*pun
ES Scheme Insurance (ESI) Act. Azs
is payable on cessation of employment afer a minimum of five years continuous employment as per the ppli
(_Jranlly AL norms of the Gratuity Act or In the event of demise or permancnt disability of an employee. AsH ble®
s u.",’i provided @ 8:33% of your Basic pay (PA) subject to the clause: The advance against statutory bonus will T
" 0! o 0l ur {14 sul 0 the e advan gains statutory bon' wi .
mww‘:;ﬂl um be calculated on maximum Basic Pay sub]mwacdungofminlmumwagf ofthe Land Asap e
Provident Fund You will be covered under Employees Provident Fung (EPF) Scheme under PF Act. 12%of :l:: Pay*
. Income Tax_ | Appropriate Income tax would be deducted in the payroll every month. As applicable*pam
~Professiomal Tax . .. |.1fany as per the applicable rules in your state. - As applicable*pan
e = Performance Incentive Ratings and Earnings Table:
‘ll’rm Target achieyement Below Expectations 100% 115% 125%
P1 Eligible amount (Rs. pa) 0 24000 27600 30000
mnryS:hmuuuubﬁawﬁwuwtbehw from time to thme.
#* These are volustary schemes offered by the Employer, which may changs, Inchuding withdrawal at any time without any notice.
{ g t > ]
| Sai Prasad ISamudra[a ; Kkarunya sai
Date:

‘ ;I":cpl!t'YAManager - Hyman Resources

| Hinduja Global Solutions Limited

IA;“ulSIC. family nnuaﬂwamdﬂ-ﬁmn&mduhﬁmumwnw.a-lwmmn

uhcmmh_p-ndmaqdwhhm recelving education, tl he or she altaies the age of twerty Sve years, (b)

sbnoemality or injury and s wholly depesdent on the earings of the insured person, 50 loag as the iy continues asd degartment pareata
L4

mwgmwwmwpmuwmumw
an unmarried deughter, 3 child who ts infirm by reason or any physical or mestal
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Designation | Trainee Process Consultant _ |
rade PC2 Location H
m| w.el: 0]
"A" Pl
Basic s 6190 74280
[Touse Rent Allowance Yo
ShRAT S 5000 60000
1810 21720
Advance Statutory Bonus 516 6190
- [ Provident Fund (@12% rﬂmrm- Employer’s Contribution_ 743 8916
Gratuity (@ #.81% of Basic Pay) 298 76
ESIC Contribution (@ 4 75% on earned Gross pay) - En| s Contribution 760 9120
'Fmiﬂlﬁ’mﬁm'ﬁa“ — * g =37
“Total O T ¥ v 17793 213516
VARIABLE PAY
rmance Incentives (@ 1009% en ment jets)
-total - V2 AR ANNEXURE T - SALART & ALLUW (15 I 2000 24000
E  C¢ A+B+C) | Bshivaat ] 19793 237520
NSU! NE!
Total Cost to C: T(A+B+C+D)(2 T T aion 19793 [ratan__ 237520
F i
m“' Will be paid y/ 100%). Rs.24.000 pa**
SibeidedTramport | An ndicative cost ofRs.16,200/-Per annum tawar s gransport subsidy Is ncurred by the employ et o | nez2aoeens’
Service commuting between home to office and back. Facllity to avall but no ifnot availed. P
["Group Insurance Inlicu | Aninsurance benefit T5€ of an cmpl rovided under this Grou|
pInsurance
ofEDLI (Under PFAct) | Scheme during an employees term, to his ‘Nomince/Family: Rs. 6,02,000.00%
M’ nt X BFOUp P! il policy of th for asumof- Rs. 6,00,000.00*
‘Group Term Life You are covered under Group Term Life [nsurance Solicy ofthe company for asum of - Rs.
ES] Selfand your dependent Tamlly members as declared will be covered under the Employees State
Scisas Insurance (ESI) Act. Asapplicable’pm
Ts payabie on cessation of emp oyment alter a minimum of five years continuous employment as per the
SistaRy porms of o p s the event of demise or permanent disability of an employee. Asapplicable”
:;"kw nceagalst | L @ 033% of your Basic pay (PA) subject ta fhe clause: y 0 | Asapplicables
" Statutory bopus bo ralcutated on maximum Basic Pay subject to a celingof minimum wages of the Land
Provident Fund You will be covered under Employees Provident Fund (EPF) Schemeunder PF Act 12% of Basic Pay*
Income Tax pp would be di in the payroll every month. As applicable*pm
Professional Tax Trany 3 per the apphcable Fules In your state. - a) pan
s Performance Incentive Ralings and Earnings Table:
Process Target achievement Below Expectations 100% 115% l 125%
FiEiigible amount (Rs. p-A) O 18,000 20700 ‘ 22500
‘Statutory ch s per the Lan
«* These are volentary schemes offered by ‘which may ch withdraval st any time without any netice.
%
+ Sai Prasad Samudrala K.shivani
Peputy Manager - Human Resources Date:
Hinduja Global Solutions Limited
P

a i dest
lon 1 he or the altales the age of twesty fva years, (b) an uremaried davghier,
poreats

o e
» chid who ks bafem by reason or any physical of merkal
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AN D RY & CES
Candldate Name
Designation Tralnee Process Consultant
Grade PC2 Location | rabad
[ Components = Annual |
_Yil
"A" FIXED
Basic 6190 74280
- [ House Rent Allowarce 2476 29712 |
Shift Allowance 5000 60000
Skill Allowance 1810 21720
3 s AR R UV W s s S Eﬁs - m“
"B" RETIRALBENEFITS
Advance: Statutory Bonus 516 6190
Provident Fund (@ 12% of Basic Pay) - Employer’s Contribution 743 8916
Gratuity (@ 4.81% of Bakm 298 3576
§.75% on earned Gross pay) - Employer’s Contribution 760 9120
nefits 2317 27804
HaPif 17793 213516
"C" VARIABLE PAY
2000 24000 |
“C” Sub-total- Variable ANNEXURE 11 - SALARY & AL h 2000 24000
Yotal CosttoCompany (A+ B+ C 19793 237520
i E / OTHER BENEFITS
Total Cost to Company:(A+B +C+D) (. | Tl | 19793/ '+ 237520
_ Description 2
e Gattrer ‘Will be paid upon completion of anniversary / annual appraisal (@100%). Fs.24,000 pa**
Subsidized Transport An indicative cost of Rs.16,200/-Per annum towards transport subsidy is incurred by the employer for £$.24,000 pa*®
Service commudn'between home to officeand back. Fa(lllty!oaval! but no encashment is given if not availed. pa
Gi in Lieu in the event ol d provided under this Group Insurance
of EDLI (Under PF Act) Sdnm:durm!ananﬂoym term, to his Nominee/Family: : BRA0RR0000.
m::mml You are covered under group personal accident insurance policy of the company for asumof- Rs.6,00,000.00%
Group Term Life You are covered under Group Term Life Insurance policy of the company for a sum of - Rs. 1,00,000.00%
Selfand your dependent family members as dedarzt will be covered under the Employees State
ESI Scheme Insurance (ES! A Asapplicable*p.m
v is pi L it i as per the
Gratoy .ty ey fthe Graouicy Aot on i s cYoRE o dembistoF pariasmsait eabiity Ofan ctaploybe. aupplicablet
A & Provided @ 8.33% of your Basic pay (PA) subject to the clause: The advance against statutory bonus will
- ov] .. ofyour subject to thecl e Ivance
-provisionalminlmum | o .ycyjated on maximum Basic Pay subject to acelllng of minimum wages of the Land Asapplicable®
statutory bonus
Provident Fund You will be covered under Employees Provident Fund (EPF) Scheme under PF Act. ﬂ*ul::khr'
l. Income Tax Appropr Id be d inthe payroll every month, _ Asapplicable*p.m
Professional Tax Ifany as per the applicable rules in your state. Asapplicable*pan |
Performance Incentive Ratings and Earnings Table:
MWW l Below Expectations 100% 115% 125%
[ Pl Eligible amount (Rs. p&) 0 | 24000 | 27600 30000
l} ry Schemes are subject 1o as per the Law from time to time.
**These are volsntary schems offercd by the Employer, which may change, Inchading withérawal a any time without any netice.
i i
J e
Sai Prasad Samudrala Kunaal kar
Deputy Mnnager -Human Resources v Date:
Hlndula Global Solutions Limited
W |
A per ESIC, Gy sy lest e
4y he or s ‘twenty five years 3 child who Is Infrm by reason or asy physical o mental
. 0 Y
| ¥
| i
v
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3§ <y 1
*
¥
B
ki
NNI 0 & 1]
£ fame & >
e Dn]';ﬂ -alnee onsultant
Gra PC2 Location Hyderabad
[ Components - | ORCRY Laam o]
: (7 3 €190 74260
Shift Allowance 5000 60000
“Skill Allowance f 1810 21720
3 = = il G Ty =T
"B" RETIRAL BENEFITS 3
- Advance: Statutory Bonus 516 6190
Provident (@ 12% of Basic Pay) - Employer’s Contribution 743 8916
4 Gratuity (@ 481% of Basic 298 3576
ESIC Contribution (@ 4 75% on earned Gross pay) - Employer’s Contribution 760 9120
et eneflts 2317 27804
wmmlug] 3 [ 17793 213516
*C" VARIABLE PAY
- | 0 24000
5 - URED - SALARY & ALLOW - CES | 2000 24000
> Total G vi 1 19793 237520
g (K IRAN( [ER BENEFI
“Yotal Costto Company: (A+B +C+D) {2 Locanion | 19793!|rabad 237520
ot Willbe paid iversary /annual | (@100%). Rs. 24,000 pa**
dTransport | Anindicative cost of Rs.16,200/-Per annum towards transport subsldy is incurred by the employer for Rs.24,000 pa**
Service commuting between home to office and back. Facility to avail but no encashment is given if not availed.
Group Insurance in Licu | An Insurance benefit in The event of demise of an employee s provided under this Group Insurance Rs. 6,02,000.00°
of EDLI %PFA:!) sdwnedurin‘memplaymtevm.lnh.lsNominu/F(mlly: p
N = under group p licy of the company for asum of - Rs. 600,000.00%
Group TermLife You are covered under Group Term Life Insurance policy ofthe company for asum of - Rs.1,00,000.00**
ESI Scheme Selfand your dependent family members as declared wil be covered under th Stat =
Insurance (ESI) Act. -
is payable on cessation after amini fiveyears as per the
Goataty. _| normsof y Act or In the event of d disability of an employee. Asapplicable®
‘Advance agalnst
. | Provided @ 8.33% of your Basic pay (PA) subject to the clause: The advance against statutory bonus will Asapplicable®
gxnmboms *| be calculated on maximum Basic Paysubledtoaceih’:lﬂo{mlnimumwa‘rsohhe Land P
Provident Fund You will be covered under Employees Provident Fund (EPF) Scheme under PF Act. 12%01::"?!!'
Income Tax 4 Appropriate Income tax would be deducted in the payroll every month. Asapplicable*pm
_Professional Tax “ITany as per the applicable rules in your state. z As applicable’pam
Performance Incentive Ratings and Ear “Table:
grum Target achlevement Below Expectations 100% 115% 125%
PIEligible amount (Rs. pa) 0 18,000 20,700 22,500
* Statutory Sche per the Law %
W ‘which may change, ¥ notice.
RC) wlei
Sai Prasad Samudrala. 3 Madugula vaishnavi
: P,qmty Manager - Human Resources Date:
| Hinduja Global Solutions Limited
|
143per ESIC, ity e allcc ey ROp— spenient
o il he or age y e years, (b) 2 child who is indm by reasen or any plyscal or mental

falpe )
[omormiluy a parents
ot b
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‘e | OHGS _
v e
Name Hinduja Global Solutions g
Company i
Website www.teamhgs.com/ 5 2
Domain Health Care
cTC 2.36Lac —14800TKHM
D ion | Trainee C
“Job . ible for calling | (in US) on behalf of
s pti physi and follow up on - ts F bl
32 o To prioritize the pending claims for calling from the aging basket
ny ;
“(Bond:y [No :
Eligibility
Criteria Graduate
o Analytical Skills
Sdlls - e Numeric Skills
& e Understanding of invoices and billing.
P
’ e HRRound !
o sl KA e Online Assessment
Interview 2 Voice & A t
Procedure e Voice & Accen
e Ops Round
‘Student, Please carry an updated Resums and approved original identity proof on the

Day/ Date of interview

i35

(¥ Scanned with OKEN Scanner
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f ainee Procul conlu tant
: 'm T on H
z ;&: onthly |
i 7 [ 6190 74280
¥ - 1 e 2]
B T 5000 | 60000
7 | 1810 21720
= TR T T 7 3 15476 | =
- “B" RETIRAL BENEFITS —
5 6190
Sy Boms 58 i
Prwlduwhmd (@ 12% of Basic Pay) - Employer’s Conmm e
mw["u% of Basic Pay) :: ke
ESIC Contribution (@ 4 75% on earned Gross, )-Dn 's Contribution — o
‘Sub-total- Retiral benefits 2337 e
[Tomalsahry Cost (A5) 2 17753 Z13516 |
*C" VARI PAY
—7005
ncentives (@ 100% gh'm acl vcmenlmmn | 2000
2 Fh ANNEXUREQL-SALARY & ALLOWAN (1N | 2000 24000
" [otal Costts ATBsC) T Ak ROV T | 19793 237520
D" IN! ICE / OT!
[WotalCastto T(A+B+C+DJ (2 ] : e | 15793 |1 o0 237520
_ Desciption
d upon 'y / annual appraisal (@100%). Rs.24,000 pa**
An Indicative cost oms 16,200/-Per annum towards transport subsidy is incurred by the employer for ;i .
Faciity o avail but no encashment i ivn fnot avlled Rs-24900 pn'
| Anins the event of de provided under this Group Insurance
Scheme duringan employees term,to his Nnmlme/ramny: 3 Rs.6,02,000.00
~["Youare covered under group personal accident insurance policy of the company for asum of - Rs. 6,00,000.00**
You are covered under Group Term Life Insurance policy ofthe company for a sum of - Rs. 1,00,000.00**
Self and your dependent family members as declared will be covered under the Emplayees State plicable*pm
Insurance (ES1) Act. M'p‘ s
is payable on cessation ol :mploymnl after a mini ffive year. as per the i
norms of the Gratulty Act or In the event dluhllltvofan emp{oycc Asap) ble®
Provided @ 8.33% of your Basic pay (PA) subject to the clause: Theadvance against statutory bonus will Asapplicable*
on maximum Basic Pay subject to a ceilffig of minimum wages of the Land P!
Youwill b d under Provident Fund (EPF) Scheme under PF Act. 12%of ;_lffk Pay*
pprop « would be ded: the payroll every month. Asapplicable*pm
P Tax linzngmggllnblemlulnzourxum 2 m ~As applicable*pam |
Performance Incentive Ratings and Ear: Table:
Process Target achlevement Below Expectations 100% 115% 125%
!l Eligible amount (Rs. pa) [ 18,000 20,700 22,500
£ sﬁa-unu»n»mnp-ml.-wuomlmnum L
' atary Employer, which may change, Incl time notice
=
P SO ——
Sl d Samudx ala Makwin anthony raj
Peputy Manager - Hyuman Resources Date:
-Hinduja Global Solutions Limited
R
[ A aeaia
esic,
!‘.15 o o -2 posse, 4 misar e
R i Hll e or she y Bve years, (b) 2 childwho ”
he wiis by any physical oe mental
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. i 'ANNEXURE 11 - SALARY & ALLOWANCES
[ Candidate Name ] Michael s
[Desipmation [ Fraines rocess Comsuliams
Grade PC2 Y Tocation | Hyderabad
Emﬁﬁ -
z e ety Aol |
i Basic. : 6190 74280
ouse Rent Allowasce 72476
Shift Allowance 5000 60000
2 Skill Allowance 1810 21720
Sul T i 15476
"B" RETIRAL BENEFITS
Advance against Statutory Bonus 516 6190
Provident Fund (@12% of Basic Pay) - Brployer 743 8916
- Gratuity (@ 481% of Basic Pay) 298 3576
ESIC Contribution (@ 4 75% on earned Gross pay) - Em| r’s Contribution 760 9120
ub-t R eneflts 2317
Cost(A+B) ] X T 17793 213516
"C" VARIABLE PAY
Perfor (.lmﬂ;ﬁm achlevement lameu, { 2 24000
=C" Sub-total- Variable i ARNEXURE T SATARY X A LOWAS TS { 2000 24000
[ Michacl ashish | 19793 237520
[ 19793 |+ had 237520
-
L - | Wit be paid upon completion of anniversary /annual appraisal (@100%). Rs.24,000pa"
Subsidized Tramsport | An indicative cost of Rs.16,200/-Per annum towards transport subsidy Is Tor =
Service home to back. Facility to avail but no is given if not avalled. Lz
Group inLien | An Benefitin th Td: T Pl ‘provided under this Gr =
of EDLI (Under PF Act) d term, to his Nominee/Family:
ot Al d under group I accident licy of the company for a sum of - Rs. 6,00,000.00%
Group Term Life You are covered under Group Term Life Insurance policy of the company for asumof- Rs. 1,00,000.00**
£ Selfand your dependent family members as declared willbe under the loyees State
- Sclimb Insurance (ESI) Act. e
is payable on cessation of after fiveyears il —v;‘uymenu: per the
Gratuity norms of the Gratuity Act or in the event of d disability of 1 As spplicabiet:
[“Advance against R
provisional minimuz Provided @ 8.33% of your Basic pay (PA) subject to the clause: The advance against statutory bonus will Asapplicable®
statutory bonus be calculated on maximum Basic Pay subject to a celling of minimum wages of the Land
P Fund You urder Employees Provident Fund (EPF) PFAct. 12%of w"iv‘
8  Income Tax_{ | .app 1 1d be deducted in the payroll every month. Asapplicable*p.m
[_Professional Tax Ifany as per the agﬂicaﬂi rules [nyour state. As applicable’pamn |
4 Performance Incentive Ratings and Earnings Table:
Fuzﬁs Target achlevement Below Expectations 100% 115% 125%
P1 Eligible amount (Rs. p2) 0 | 24000 I 27600 30000
ares! L 1o change as pe |Emimmu-wﬂm
y Employer, which may char any notice.
Lid, o conme . e KT
| Sai Prasad Samudrala Michael ashish
4 Deputy Manager - Human Resources Date:
| Hinduja Global Solutions Limited
i
Iy
1 As par ESIC, Gmily meass all o any of the following > 3 spouse, g wpen P
the ducatian, tll ba ¢¢ she he age of tweaty Bre years (b) d daugh by o el
lorg. ity

e,

et |
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74280
60000
21720
Advance ‘Statutory Bonus. 516 6190
743 8916
298 3576
760 9120
Z317 27804
17793 213516
1|
| 2000 24000
T 19793 237520
o | 197931 |rabad__ 237520
T
citive. Willhlpaid y / annual appraisal (@100%). Rs.24,000pa**
~Subsidized Transport | An TR<.16,200/-Pe transport subsidy Is incurred by the employer for Rs. 24,000 pa**
Service cnmmuﬂng between home to nﬂlmand back. F:dllry to avail but no encashment is given if not availed.
Group Insurance in Lieu y prnvlrled under this Group [nsurance
of EDLI (Under PF Act) Schgmeduﬂnum gmpl:xc term, to his Nnmmuﬁmy B, 60200000
e ~|rouare covered under group personal accident insurance policy of the company fora sum of - Rs. 6,00,000.00%
Group Term Life You are covered under Group Term Life Insurance policy of the company for a sum of - Rs.1,00,000.00**
ES1 Scheme ﬁ?ﬂ?&?'ﬁmmx family members as declared will betovered under the Employees State As applicable*pm
hpayﬁlloncmxlonoiemploymtmer ini of fiveyears as per the lical
Gextally norms of the Gratuity Act or In the event of demise or permanent disability of an emgln_!'zf_ ALY et
Advance against
Z Prov)dcd 0 833% a!y-ur Baslc pay (PA) subject to the clause: The ad 'y bonus will Asapplicable®
sta b maximum Basic Pay subject to a ceiling of minimum wages of the Laxd
You will be covered uncer Employees Provident Fund (EPF) Scheme under PF Act. hemak Pt
,- Income Tax .| Appropriate Income tax would be deducted in the payroll every month, Asapplicable*pm
TP; ax llmxnEthEﬁEﬁEﬂeruElnzﬂurmu_ As applicable® pan |
Performance Incentive Ratings and Earnings 'I‘Jbla
Below 100% 115% 125% |
i Eligible amount (R pa) g 18,000 20,700 22,500
* Statutory Schemes the Law from time o time.
. by which nay change, Inclading withdrawal &any time without any notice.

Y
ot i

t Sal Prasad Samudrala
| Peputy Manager - Human Resources
| Hinduja Global Solutions Limited

| T

Mohammed taher
Date:

Iy ...,..... i T T—

pendent
by reasen or any physical e€ mental
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genpact

Transformation
Happens Here
HMS002837-2415818

Date: August 27, 2019
Dear: Pavan Kumar Annam

: Sub: Letter of Intent
Congratulations! You have been selected by Genpact India Pvt. Ltd. ("the Company") as Process Associate.
You will be issued a letter of appointment upon meeting the pre requigjtes
bkt ety pre requigltes as mentioned below. Meanwhile, the Company is pleased
Salient terms and conditions of your appointment with the Company are as follows.
*_Your annual Cost to Company (CTC) will be INR 228,000.00. Variable component is additional and is paid in addition to your CTC.
2. Applicability of Location specific allowances may vary according to location and/or the C mpany provide
facilities in lieu of these allowances. e e
3. Your initial place of work will be India>Hyderabad>Hyderabad Uppal IN - Office. However; the Company may tran: to
location/process on a need basis. : ' R A Y
4.Post consultation with you, the following has been agreed upon. .

e Date of PHO :
« Date of Joining: September 5, 2019
« Reporting Time: 9:00:00 AM

« Location: India>Hyderabad>Hyderabad Uppal IN - Office
Locations On-boarding Genpact Office Address
reporting time** :
NCR 10:30 Stellar 135 Building, Plot No 5 and 6, Sec-135, Noida, 201301, U.P. ,7th Floor, On-boarding
v Room , Noida
HYD 10:00 Genpact, Security In Gate no 3, 14-45.1DA.0pp NGRI, Habsiguda,Uggal.HESOOOOQ
JPR 9:30 Genpact India, JLN Marg , Malviya Nagar, Jaipur (NHO Room)
BLR 9:00 ) Genpact, # 99, Surya Park, Electronic City, Bangalore 560100
KOL 10:00 Genpact India Unitech Hi Tech Structures Ltd. ~ IT/ITeS SEZ Building C1, 1st Floor Infospace
Complex, DH 1, 2, 3 & 3/1, New Town Kolkata

|"ln order to experience 8 smooth Onboarding, please reach the venue on time
ace of work is different from your current location ("Relocation”), the Company Guest House

5. If at the time of joining, your assigned pl

can be availed by you. The Guest house can be avalled for a maximum period of 15 calendar days. The Company shall, in lieu of the
accommeodation provided, make a monthly deduction of Rs.250 for a period of 24 months. Further, in case of termination

of employment by either party, before such amount has been fully recovered by the Company, the Company shall deduct the balance

amount from your full and final seltlement.”
6. You shall be required to provide the Company

7. The Company operates 7 days a week, 24 hours a day.
supervisor in compliance with laws in force. As a Fulltime employee,

all documents and information as set forth in Annexure | of this letter of Intent.

You will be expected to attend office - as assigned to you by your
you will be eligible for 2 weekly offs

Genpact india Private Limited

(Formerly Known as Empower Research
Knowledge Services Pvt. Ltd.)
CIN: U73100DL2005PTC307363

Regd. Off.: Delhi Information Technology Park,
- ghastri Park, GT Road, Delhi, India 110053
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v 'B" RETIRAL DENEFITS
Advance agalnst Statutory Bonus
Provident Fund (@12% of Basic Pay) - Employer’s Contribution
Gratuity (@ #81%0f Basi Pay) 2
ESIC Contribution (1 4.75% on earned Gross pay) - Bn| w’s Contribution
X 5
Total Sala: B) e v T ot
-
< 2C Sub- URE 11 - SALARY & ALLOWALCES
3 | otal Cost to :(A+B+C+D)C2 .~ . 1 1 oration | 197931 |ravad 237520
: Desaiption
P Will be paid -y / annus appraisal (@100%6). Rs.24,000 pa**
Subsidized Transport “An indicative cost of Rs.16,200/-Per annum towards transport subsidy is incurred by the employer for Rs.24,000 pa®®
Service commuting between home to office and back. Facility to avail but no encashment is given if not availed.
4 Group Insarance ILieu | AnInsurance benelit In the event of demise of an employ e¢ (s provided under this Group Insurance RS 6,02.000.00°
of EDLI (Under PFAct) | Scheme duringan employees term, to his Nominee/Family:
: Pecsonal d under group 1 accident insarance policy of thy pany for a sum of - Rs.6,00,000.00°*
Group Term Life You are covered under Group Term Life Insurance policy of the company for asum of - Rs. 1,00,000.00**
ES] Selfand your memt declared ed under the Employees State "
e Insurance (ESI) Act. : : 42 dpplicable’pin
payabl Temployment alter fiveyears continuous employment as per the
Orainty. norms of the Gratulty Act or in the event of demiseog permanent disability of an employee. Asapplicable®
3 b Provided @ 8.33% ofyour Basic pay (PA) subject te the cl; The advance against statutory by ill
"‘ﬂ"“lllﬂ.lli inimum 2l . e clause: The e ul onus wi
- ‘statutory boons | be calculated on maximum Baslc Pay subject to a celing of minimum wages of the Land Asapplicable*
Y 2
e d under Employ und (EPF PFAC. uv.alafxer.y-
£ Income Tax Appropriate Income tax would be deducted in the payroll every month. Asapplicable*p.m
[ Professional Tax —|-Ifany as per the applicable rules I your state. v 3 ‘As applicable*pam |
Performance Incentive Ratings and Earnings Table:
.mew I Below Expectations 100% 115% 125%
z
Pl Eligible amount (Rs. p,) | 0 | 24000 | 27600 30000
L utory “are sibject to change as per from fime to Ume.
l." y which may chasge,  notice.
[
-Sai Prasad Samudrala
Deputy Manager - Human Resources Date:
i Hinduja Global Solutions Limited
- - v
-
education, tll e or she ve yess, () Nl who s i by S ke
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mr___.—-————f ANNEXURE T SALARY & ALLOWANCES Ql [
L i Prores Comlan : |
€ z‘ﬁ'“ﬂ_—-——- nee Process Cons - . — =
3 . ~ !
Y [Components __ ‘A"" L 21 ‘
3 7 6150 74280 [
Basic
3 House Rent Allowance
P T———_f 5000 60000
: NRI::M 1810 71720
3 = v T T Ak LR A A G S L il = ______l‘!”l
i .~ D* RETIRAL BENEFITS =50
[AdvanceapinstSatatory Bons__ ' o e
Provident Fund (.uuq'mm)-mmnmmﬂo_n =
Gratulty (@ 481% o Basi Pay) 2% i
ESIC Contribution (@4 75% on earned Gross - B r’s Contribution * z:'7164_; -
eneits
P Cot(ATE) R T ; 17793 213516
'C" VARIABLE PAY
ncentives (@ 1 en vement. s, | 2
: “Varable ANNEXURE 11 - SALARY & ALLUWASNCES | 2000 24000
A Cost! A+B+C [EOEE i ] # 19793 237520
INS| CE R BI TS
| Total Cost to Ct :(A+B+C+D)(? i B 3 atian | 19793!|rho 237520
il Will be paid v/ 1 (@100%). Rs.24,000p2**
. |=ieidnedTrampor | Amindicative cost ofR5.16.200/-Per annum towards transport subsidy is ncurred by the employer or | - s, 24,000 pa**
-Service commutingbetween home to officeand back. Facility to avail but no encashment is given if not availed.
Group Insurance inLicu | An Tnsurance beneht in the event of [emise of an employee is provided under this Group Insurance
ofEDLI (Under PF Act) during an employees term, to his ily REAZ00000
— ;"’“"’“ ~ | You are covered under group personal acci nce policy ofth forasumof- Rs.6,00,000.00*
Group Term Life You are covered under Group Term Life [nsurance polic of the company for asumof - Rs. 1,00,000.00**
- Selfand your Tamily members as declared will b dunder the Employees State pplicabletpm
J51 Scheusp Insurance (ESI) Act. > a4 I
Gratuity s pay "on cessation of employ ment after a mini; fiveyears il pl as per the A hle®
o norms of the Gratuity Act or intheevent permanent disability ofan employee.
. Provided @ 8.33% of your Basic pay (FA)suhlmlolM:lmmTheadecaplnustamloryhnnusw\l! Asapplicable®
;‘ummryboms be calculated nwdmumszslcPnysnb)mtnacallngofmlnhnumwagesohheund
Provident Fund You will be covered under Employces Provident Fund (EPF) Scheme under PF Act. 12%of! whr
&=
= Income Tax pprop In would be deducted in the payroll every month. As applicable®pan
Professional Tax fany as per the applicable rules in your state. = ap)
o ; Performance Incentive Ratings and Earnings Table:
“Process Target achlevement - Below Expectations 100% 115% 125%
. P
Pl aia'ﬂennmm( (Rs.pa) 0 | 24000 27600 l 30000
'ﬁwnﬁuuuniﬁnmaﬁrnmﬁmlmnim to time.
1** These are voluntary schenes ‘which may changs, g Notta
"
ol
Sai Prasad Samudrala Rithika a
Jeputy Manager - Human Resources 3 Date:
Hinduja Global Solutions Limited S
I I
JAg per ESIC, famly any ¥
5 wonthe =
? ul he or she y e years, by reasen or a0y physical  mernal

50 lorg as the irmlty parems
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"A" FIXE —
A 6190 74280
A 29712
BOUD0
Allowance 1810 21720
- M T TR L e R S B G AR A 15476 - ‘1m—
*B" RETIRAL BENEFITS -
Advance agalnst Statutory Bonus 31: ooTe
Provident Fund (@ 12% of Basic Pay) - Employer’s Contribution = 55 —7e ]
(@ 4.81% of Basic Pay) =20 5120
ESIC Contribution (@ 4 75% on earned Gross pay) - Employer’s Contribution o —soa]
B enefits
[Sotaisalary Cost (AwB) R u i~ wn : 17793 213516
" "C" VARIABLE PAY —
“Pecformance Incentives (@ 100% of given achievement targets) 2000 24000
= Total= Varlable i o e o0 .  ANNEXURE N - SALARY & ALLOWANCES 2000 24000
’ TRukmintdimera ¢ 19793 237520
' v "D EFITS
:(A+B+C+D)C2 e T fikeg) “ocation | 197931 |rabad 237520
__Description _ Yalue/PA |
m :‘! _Will be paid upon completion of anniversary / annual appraisal (@100%). Rs.24,000 pa**
“Subsidized Transport An indicative cost of Rs.16,200/-Per annum towards transport subsidy s incurred by the employer for Rs.24,000 pa*®
Service - commuting between home to office and back. Facility to avail but no encashment is given if not availed.
Tnsurance inLien | An Insurance benefit in the event of demise of an employee is provided under this Group Insurance Rs. 6,02,000.00%
of EDL! (Under PF Act) Scheme during an employees term, to his Nominee/Family: e .
m" 3ocal You aré covered under group personal accident insurance policy ofthe company for a sum of - Rs. 6,00,000.00**
Group Term Life You are covered under Group Term Life Insurance policy ofthe company for a sum of - Rs.1,00,000.00°° |
Selfand your dependent family s as declared will be covered under the Employees State licable®
&8 Schamg Insurance (ES1) Act. Al ity
7 __| is payable on cessation of employment after a minimum of five years continuous employment as per the pplica
gnmity ‘norms ofthe Gratuity Act or in the event of demise or permanent disability of an employee. Asw .
provisional minimum ; I;A;lvlded®833% f: Basi (PA) subject to the cl. Theadva inst stat b ill
- 0 of your Basic pay subject to the clause: The advance against statutory bonus w .
statutory boms be calculated on maximum Basic Pay subject to a ceiling of minimum wages of the Land Asapplicable
-Provident Fund “*|-Youwill be covered under Employees Provident Fund (EPF) Scheme under PF Act. 12% ﬂtﬁk Pay*
Income Tax ' _ | Appropriate Income tax would be deducted in the payroll every month, _ As applicable*pm
_Professional Tax _.|.1fany as per the applicable rules In your state. ’ 2 As applicable*p.m
B TS : Performance Incentive Ratings and Earnings Table:
_‘g'roass Target achievement Below Expectations 100% 115% 125%
PI Eligible amount (Rs.p.a) 0 24000 27600 30000
'&xuwry Schemes are subject to change as per the Law from time to time.
i 'ﬂmm voluntary schemes o{hud by the Employer, which may change, Inchuding withdrawal at any time without any notice.
Rukmini.damera

 Sai Prasad Samudrala v
Repl,zty Manager - Human Resources
-Hinduja Global Solutlons Limited

AR SATr G !

i lywﬂuyuﬂhvnwdm'hnmlhmdmImﬁunm-hqummﬂnucwuwuddmnmmwu
| B t Finy Say '
|

slan d St gt

Date:

IAﬁp«lﬂQﬁWmamzﬂwawd&om‘nlnmn(lnlnnd
B ' . peron namely - 3 spouse, 0 minor leghimate or adopted child dependent upon the Insured person, a child who Is whally deperdest
pait Eﬂ'vnflhiml!‘wmamd\ihll(l]uc&i‘tﬂx&hllllhoor&heamhuhmdlwdyhuynm(b)anunmmdnugher.l:lﬂldwhhil:nbymmuralqﬂlﬂdww
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B X 1
x . g ANNEXURE 11 - SALARY & ALLOWANCES
[Ca ame S vasavi
: Designation 2 Trainee Process Consultant d ;! |
) Grade PC2 . Location | Hyderabad i
2 Components W&b[ . | onthly — [ Annual | 3
g T T A" ’ AT |
: Basic e - 6190 | 74280
" [ House Rent Allowance } 7 2476 — 29712 | ‘
Shift Allowance ' 4 3000 60000
Skill Allowance ¢ 1810 21720
-total~ T BT A FIVB R Y I TR A R 15476 185712 |
“B" RETIRAL BENEFITS 3 ==
Advance. Statutory Bonus s 516 6190
Provident Fund (@ 12% of Basic Pqy) - Employer’s Contribution 743 8916
Gratuity (@ 4.81% of Basic Pay) 298 3576
ESIC Contribution (@ 4. 75% on earned Gross pay) - Employer’s Contribution 760 9120
B~Sul R ts 2317 27804
+ PRRDMNEAY R HRM B A PR 17793 213516
“C" VARIABLE PAY " -
levement targets, 2000 24000 |
« *C"Sub-total- Variable. . .. . ANNEXURE H - SALARY & ALLOWANCES 2000 24000
Total CosttoC my (A+B+C) {5 vasavi ; ’ ? 19793 237520
e = 4t q DY I'N?URANCEIOTHERBENEF"‘S
[otal CosttoCompany: (A+B+C+D)'C2 ~ = 3 i 1 iocation | 197931 [rabaet - 237520
ts ! _Description Yaue/eA |
Performance
Hncentives - - 2 -Will be paid upon completion of anniversary / annual appraisal (@ 100%). Rs.24,000 pa**
Subsidized Transport An indicative cost of Rs.16,200/-Per annum towards transport subsidy Is incurred by the employer for Rs.24,000 pa**
Service - commuting between home to office and back. Facility to avail but no encashment is given if not availed.
Group Insurance inLieu | AnInsurance benefit in the event of demise of an employee is provided under this Group Insurance Rs. 6,02,000.00*
of EDLI (Under PF Act) Scheme during an employees term, to his Nominee/Family:
Adoup Facsonal “You are covered under group personal accident insurance policy of the company for a sum of - Rs. 6,00,000.00**
Accident
Group Term Life You are covered under Group Term Life Insurance policy of the company for a sum of - Rs.1,00,000.00**
Selfand your dependent family members as declared will be covered under the Employees State
BS2 Scheme Insurance (ESI) Act. Axwppicalivpm
tuity is payable on cessation of employment after aminimum of five years continuous employment as per the .
G ' norms of the Gratuity Act or in the event of demise or per disability of an employee. sapplicable
s “: h’" :I " Provided @ 8.33% of Basl (PA) subject to the clause: The ad inst statutory b: ill lica
-4 ov of your Basic pay subject to the clause: The advance against statutory bonus wil .
"m' 2 :ml:;onal be calculated on maximum Basic Pay subject to a ceiling of minimum wages ofthe Land Asap ble
ry bonus
Provident Fund You will be covered under Employees Provident Fund (EPF) Scheme under PF Act. : 12% °";:i¢ Pay*
t »
IncomeTax = _Appropriate Income tax would be deducted in the payrol) every month, As applicable*pan
|-Professional Tax — |- Ifany.as per the applicable rules in your state. As applicable*p.m
ae : L 4 Performance Incentive Ratings and Earnings Table:
'h'ocas Target achlevement Below Expectations 100% 115% 125%
Pl Eligible amount (Rs. p.a) 0 24000 27600 30000
* Statutory Schemes are subject to change 2s per the Law from time to time.

* * These are voluntary schemes offered by the Employer, which may change, Including withdrawal at any time without any notice.
(1) Gy AP v
Farl : v
1

§:‘ai Prasad Samudrala S vasavi
peputy Manager - Human Resources Date:
Hinduja Global Solutions Limited

= . |
1
tvlpftBlC. Genlly means all or any of the following relstives of an Insured persen namely » 3 spouse, 3 minor legltimate or adopted child dependent wpon the Insured person, a child who s wholly dependent
the eamings of the kisured persan and who Is (a) receiving educstion, till he or she 3ttains the age of twenty vo years, (b} an unmarried daughter, 3 child who Is infirm by reason o any physical or menal
MWMIMHM”MDIMHMOII&M#Mwlmnlhtulﬂnly(ﬂlnulll‘&pmm«! parents
v

[} (R 8
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A - T ANNEXURE Il - SALARP & IEWWANEBS

L b

"Candidate Name : . to)a s A
Designation . : Trainee Process Consultant " oo
Grade s PC2 | Location | Hyderabad
] Components w.el-DOJ _ [ Monthly [ Annual
"A" FIXED ! o
Basic 6190 74280
[ House Rent Allowance : ' 2476 29712 |
Shift Allowance 5000 60000
Skill Allowance X . 1810 21720
] - A G A S g R R I A T R ST N 2 B 58 15476 | 185712
"B" RETIRAL BEN!FITS
Advance against Statutory Bonus .. 516 6190
Provident Fund (@ 12% of Basic Pqy) - Employer’s Contribution 743 8916
Gratuity (@ 4.81% of Basic Pay) 298 3576
ESIC Contribution (@ 4 75% on earned Gross pay) - Employer’s Contribution 760 9120
| “B"Sub-total- Retiral benefits 2317 27804 |
awm [AFB) TN FRREn R 3 ] 17793 213516
"C" VARIABLE PAY
Pa'fomm Tncentives (@ 100% 10096 o]glven achievement targets) v 2000 24000
& G- Sub-total-Variable 7. 0 e ANNEXURE T - SALARY & ALLOWA ls 2000 -24000

mmmﬂwu*mm ] SOHe SRl ; : 19793 237520

._'“L' ] D" INSURANCE 7 OTHER BENEFITS
‘Yotal Cost to Company: (A+B +C+D)‘(ZZ : | R | 19793!|rabad . 237520

Dusatlpehin _ Yalue/PA
h:‘wr:'::u Will be paid upon completion of anniversary /annual appraisal (@100%). Rs.24,000 pa**

‘Subsidized Transport An Indicative cost of Rs.16,200/-Per annum towards transport subsidy Is incurred by the employer for Rs.24,000 pa**
Service commuting between home to office and back. Facility to avail but no encashment is given if not availed.

Group Insurance inLieu | An Insurance benefit in the event of demise of an empjoyee is provided under this Group Insurance Rs. 6,02,000.00°
of EDLI (Under PF Act) Scheme during an employees term, to his Nominee/Family:

-Group Persoual You are covered under group personal accident insurance policy of the company for a sum of - Rs. 6,00,000.00**
Accident —
Group Term Life Youare covered under Group Term Life Insurance policy of the company for a sum of - Rs. 1,00,000.00**
EST Sche Selfand your dependent family members as declared will be covered under the Employees State L P
g Insurance (ESI) Act. Asa by

tuity is payable on cessation of employment after a minimum of five years continuous employment as per the .

Gra norms of the Gratuity Act or In the event of demise or permanent disability of an employee. Asapplicable

mprm.ml“m - Provided @ 8.33% of’ Basic pay (PA) subject to the clause: The ad against statutory bo ill

rov] ofyour pay subject to the clause: The advance nst statutory bonus wi o
owal * | be calculated on maximum Basic Pay subject to a ceiling of minimum wages of the Land Anspglicable

statutory bonus v

“Provident Fund "~| Youwill be covered under Employees Provident Fund (EPF) Scheme under PF Act. 12% “gk Pay'
L

/<¥| Income Tax ____|.Appropriate Income tax would be deducted in the payroll every month. As applicable*p.n
_Professional Tax Ifany as per the applicable rules in your state. As applicable®pa

J : Performance Incentive Ratings and Earnings 'rablr

ll"rcmss Target achlevement Below Expectations 100% 115% 125%

PI Eligible amount (Rs. pa.) 0 24000 27600 30000

¥ Siatutory Schwmes ar SUDJECt 10 Change 25 per the Laa (rom tima 1o time
* * These are voluntary schemes offered by the Employer, which may change, Including withdrawal g any time without any notice.
he N

1t

: :: .
| Sai Prasad Samudrala Saiteja sukkala
’ puty Manager - Human Resources . Date:

Hlndu]a Global Soluuons Limited

EVBSIC‘E-W-umaII o any of the followieg relatives of an Insured perscn mamely :» 3 spouse, 3 misor legitimate or adopted child deperadent upon the dswred person, a child who is wholly dependent
eamings of the Insured person and who Is (a) receiving education, til he or she attalns the age of twemy 8/ years, (b) an unmarried davghter, a child who ts Infirm by reason ar any plysical or mental
wﬂnwamemmm eamings of the Insured person, 50 long as the Infirmity continues and department parents

for Fienet |1 L {
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e A I- ALL CE! :
R L S S : |
Tralnee Process Consultant = . J
Pez . R < Location | Hyderabad
wel: ' | Wonthly T Arineal |
"A" D
*B" RETIRAL BENEFITS ¢
3 “D" CE / OTHER BENEFITS
| Hepefit/Scheme
N - and your mem as doclared will be covered under the Employees State As
R S Insurance (ES1) Act. ‘ sl
. Is payable on cessation of employment after a minimum of five years cantinuous employment as per the As applicable®
Cratulty norms of the Gratuity Act or In the event of demlse or permanent disability of an employee. ' El
Advance agalnst
.| Provided @ 8.33% ofyour Basic pay (PA) subject to the clause: The advance agalnst statutory bonus will As ble*
provisional minimum applical |
statutory bonus be calculated on maximum Basic Pay subject to a ceiling of minimum wages of the Land
Provident Fund You will be covered under Employees Provident Fund (EPF) Scheme under PF Act. 12% °'::k Pay*
Income Tax Appropriate Income tax would be deducted In the payroll every month. As applicable*pm
Professional Tax llauz as per thegﬂlcnblc rules in your state. As applicable®pan
L SE Performance Incentive Ratings and Earnings Table:
Process Target achievement e Below Expectations 100% 115% 125%
P1 Eligible amount (Rs. pa) ' 0 0.00 0.00 0.00
* Statutory Schemes are subject to change as per the Law from time to time.
* These are voluntary schemes offered by the Employer, which may change, including withdrawal at any time without sy motice-
-Sai Prasad Samudrala .. - : 5 2 Sameena t
Deputy Manager - Human Resources . Date:
L Hinduja Global Solutions Limited
lnﬁuﬂchntymmallundﬂu following relathves of an Inwred persen namely » a souse, 3 mizor legitimate or adopted chld dependent upan the lnsured person, a child who ks whelly dependent
on the eamings of the Insured person and who s (2) receiving education, till ke or she attalns the age of twerky fve years, (b} an unmaried Gaughter, 8 Chid Wha IS B by reason or any plyscal or mencal
stmarmality or infury and & wholly dependent on the earnings of the insured prrsern, 50 long as the infinmity contisues and department porents
30 v
o =y G
S Y Ry S 5
- v
Sas Pasad Saiaarale
D A\ Huaorim B o
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R R T - ANNEXURE T - SALARY & ALLOWANCES __
. W__mﬁ._.sr.__————-— -
Designation _ “Tralnee Process Consulant _ : g
Grade PC2 " Location | H bad
= g w.ed - DOJ ] onthly Annu3
2 .A._P_IXL - 6190 742680
Basic - 5717
"House Rent Allowance = 2 :4’000 £
 Shift Alowsncs 1610 71720
Skill Allowance ——T85717
TSob-total=i ~ S e AT S R G R L T I 1 15476 i 185712 |
7 *B" RETIRAL BENEFITS J SN
Advance against Statutory Bonus - 516 6190
Provident Fund (@ 129% of Basic Pay) - Employer’s Contribution 743 8916
Gratuity (@ 4.81% of Basic Pay) 298 3576
ESIC Contribution (@ 4 75% on earned Gross pay) - Employer’s Contribution 760 _‘.’g%
N etiral benelits —_ 2317 27
TolSalary Cost(A+B) . . o - T SR 5 17793 213516
- *C" VARIABLE PAY
Performance Incentives (@ 1 0, n achlevement targels) 2000 24000
,_p:cwvm:: R ANNEXURE H - SALARY & AL LOWALNTLS = 2000 M
;‘wmu}mny(AcBQC) 1 Sandros fosegh: ; 19793 237520
B SU E/ EFITS
“Yotal Costto Company: (A+B +C+D)'C2 — 2 Vi § + 1 ooatton | 197931 |rahad 237520
__Description __VYalue/PA |
;;m'm::" Will be paid upon completion of annlversary / annual appraisal (@100%).. Rs. 24,000 pa**
bsidized T port An Indicative cost of Rs.16,200/-Per annum towardsdransport subsidy Is incurred by the employer for Rs. 24,000 pa**
-Service commuting between home to officeand back. Facility to avail but no encashment is given if not availed.
Group Insurance inLieu | AnlInsurance beneht in the event of demise of an employee is provided under this Group Insurance Rs. 6,02,000.00°
of EDLI (Under PF Act) Scheme during an employees term, to his Nominee/Family:
m::' somal ——|"You are covered under group personal accident insurance policy of the company for asum of - Rs. 6,00,000.00**
Group Term Life You are covered under Group Term Lile Insurance policy ofthe company for asum of - Rs. 1,00,000.00**
. Selfand your dependent family members s declared will be covered under the EFmploy ees State
ESIScheme . Insurance (ESI) Act. ST . Asapplicablepas
tuity is payable on cessation of employment after a minimum of five years continuous employment as per the
Gra ‘| norms of the Gratuity Act or In the event of demise or permanent disability ofan employee. Asapylicablat
AGTRaS o h‘: 1| Provided @ 8:33% of your Basic pay (PA) subj The clause: Theadvance agai bonuswill
e ¢ w1 | Provi of your Basic pay subject to the clause: The advance against statutory bonus wi .
statutory bonus 7 bg lculated on maxil Basic Pay subject to a ceiling of minimum wages ofthe Land As applicablle
|-Provident Fund "2 You will be covered under Employees Provident Fund (EPF) Scheme under PF Act. 12% nﬂ;::ic Pay*
. ’Iqumo Tax - | Appropriate Income tax would be deducted in the payroll every month. As applicable*pn
Professional Tax Ifany as per the applicable rules in your state. As applicable*pan
y ; Performance Incentive Ratings and Earnings Table:
Process Target achievement Below Expectations 100% 115% 125%
Pl Eligible amount (Rs. pa) 0 # 24000 27600 30000

(* Stanutory Schemes are subject to change as per the Law from time to time.
* * These are voluntary sch offered by the Employer, which may change, Inchuding withdrawal at any time without any notice.

 fes Rt

| Sai Prasad Samudrala Sandra joseph
Deputy Manager - Human Resources d Date:
| Hinduja Global Solutions Limited

At sainet |
As per ESIC, fmily messs a¥ or any of the following relatives of an insured person

e 3 samely > 2 spouse, 3 minor legltimate or adopted child dependent wpon the Insured person, a child wiho ks wholly dependest
‘m‘ h nqxg;mdmnﬂmr(-)mmmmmh or she attalns the age of twesty five years, (b) an unmarried daughiter, a child who Is Infirm by reason or any physical or mental
lh-nll‘ hmqﬂummdmhmdnmnk«nu: Infirm ity contimees and department parents
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ainee Process Consultant

————————————————————— -
Location |

H abad
| Hon;;y T Annual

rade . PC2 |
e S 1 —
"A" D .

Basic v - 6190 74280
House Rent Allowance : 2476 29712
N 20000

Shift Allowance ‘ 5000 60000 |
["Sll Allowance - 1810 21720

d - ERRDAD R ST DA L A A R AR ) wntn | 15476 185712 |
*B" RETIRAL BENEFITS ==

“Advance against Statutory Bonus 516 6190

Provident Fund (@ 12% of Basic Pay) - Employer’s Contribution 743 8916
Gratuity (@ 4.81% of Basic Pay) 298 3576
CConuﬁuxion%(?S%onewucdcrmpqy)—mﬂoyer’smmwn 760 9120

-total- Reti nefits 2317 27604
omlSabryCost(A+B) — R A 17793 213516
*C" VARIABLE PAY
2 QJ Performance Incentives (@ 100% of given achievement targets) 200 24000 |
'{ C" Sub-total-Variable .l . ik T ANNEXURE J! - SALARY & ALLOWA VOIS 2000 ____24&
imﬁmm(hmc) | S ; ] 19793 237520
: ~ D" INSURANCE / OTHER BENEFITS
“Total Cost to Company:(A+B +C+D)'(2" A AR G - i Loeation | 19793 |rabad 237520
__Description Yalue /PA
‘:::enﬂm . Will be paid upon completion of anniversary / annuakappraisal (@100%). Rs.24,000 pa**
Subsidized TTansport | An Indicative cost of Rs.16,200/-Per annum towards transport subsidy is incurred by the employer for Rs.24,000 pa**
~Service - | commutingbetween home to office and back. Facility to avail but no encashment is given if not availed.
~Group Insurance inLieu | Aninsurance Beneht In the event of demise of an employee is provided under this Group Insurance Rs. 6,02,000.00*
of EDLI (Under PF Act) Scheme during an employces term, to his Nominee/Family:
m' le :tm 5 You are covered under group personal accident insurance policy of the company for asum of - Rs. 6,00,000.00%*
Group Term Life You are covered under Group Term Life Insurance policy ofthe company for a sum of - Rs.1,00,000.00**
Selfand your dependent family members as declared will be covered under the Employees State
ESl Scheme Insurance {ESI) Act. il As applicable*pan
tuity is payable on cessation of cmploy ment after a minimym of five years continuous employment as per the
e norms of the Gratuity Act or in the event of d Or per disabllity ofan employee. As applicable®
i visio Provided @ 8.33% of Basi (PA) subject to thecl Thead il b ill
& P rovi of your Basic pay subject to the clause: The advance against statutory bonus w
_::mtor;nblom be calculated on maximum Basic Pay subject to a ceiling of minimum wages of the Land Asapplicable®
Provident Fund You will be covered under Employees Provident Fund (EPF) Scheme under PF Act. 12% of::;lc Pay*
. .
Income Tax _Appropriate Income tax would be deducted in the payroll every month. As applicable*pm
“Professional Tax Tany as per theapplicable rules in your state, As applicable*pan |
7= 2 Performance Incentive Ratings and Earnings Table:
Ilfrocss Target achlevement Below Expectations » 100% 115% 125%
["P1 Eligible amount (Rs. pa) 0 24000 27600 30000
(" Satulgry Schemes are sEbject (0 change as per the Law from time to time.
z' *These are voluntary schemes offered by the Employer, which may change, Including withdrawal at any time without any notice.
+ Sai Prasad Samudrala Sindhuja gss
Deputy Manager - Human Resources Date:
. Hinduja Global Solutions Limited v
I \ '
qurEslc,hmly-nmnlnaqdmqumhmdumrdwmmubnnm.lmhu' or adopted child ds wpon the lnsuned person, 3 child who ks wholly dependest
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"Advance against Statutory Bonus g 516 6190
Provident Fund (@ 12% of Basic Pay) - mployer's Contribution 743 8916
Gratuity (@ 4.81% of Basic Pay) 298 3576
ESIC Contribution (@4.75% on earned Gross pay) - Employer’s Contribution 760 9120
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S Schame Insurani‘e ESI) Act. Ass v |
Gratuity 75 payable on cessation of employment er aminimum of fivey Pl as per the ble®
norms of the Gratuity Act or in the event of demise or wdhahiuu ofan employee.
‘Advance against
£ . Provided @ 8.33% of your Basic pay (PA) subject to the clause: The advance agalnst statutory bonus will As applicable®
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Provident Fund You will be covered under Employees Provident Fund (EPF) der PF Act. ﬂ%u"::_sl:hy'
%51 Income Tax Appropriate d payroll every month. _ ‘Asapplicable*pan
Prolessional Tax - ﬁanz per the lEEEE\e rules in your state. " . aj
X Pz £ ‘Performance Incentive Ratings and Earnings Table:
. | Process achievement | Below Expectations 100% 115% 125%
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Offer Letter

Dear Anil Kumar Reddy,

Samuha Creations Itd. is pleased to offer you the position of Business
Development Executive. We trust that your knowledge, skills and
experience will be our most valuable assets. As you accept this job offer,
as per company policy, you'll be eligible to receive the following in the
beginning on your hire date.

*Salary: Annual gross salary of Rs. 2,80,000/- , salary would be provided based
on your performance and Targets achieved.

DOCUMENTS

You are requested to fulfil below mentioned joining formalities. Along
with your offer letter, please provide the following documents:

1. Xerox of All mark sheets and certificates.

2, Copy of Residence Proof: Photocopy of Passport/ driving
license/Voter’s identity card/Ration Card.

i Salary slips from previous employer (If any)

4. Experience certificate of previous companies (If any)

5. Two passport size photographs.

6. Copy of latest CV

7. Sign and date this job offer letter where indicated below.

8. Sign and date the Code of Conduct Agreement at the time of
joining.



To decline this job offer:

1. Sign and date this job joining letter where indicated below by
mentioning non acceptance.

1. Mail all pages of this job offer letter back to us in the enclosed
business-reply envelope, to arrive by 17% June, 2019.

If you accept this job offer, your joining date will be on the day of 17%
June, 2019.

We Samuha Creations Itd, at hope that you'll accept this job offer and look
forward to welcome you in our company. Your immediate reporting
authority will be Mr.K.Kartick. Feel free to contact at below mentioned
number during office timings if you have any query.

Contact: 9491412779 (Mr.K.Kartick)

I understand the terms and conditions of employment as described in this
letter and accept the offer.

Sincerely,

Gorita Anil Kumar Reddy.



Offer Letter

Dear Sourav,

Samuha Creations Itd. is pleased to offer you the position of Business
Development Executive. We trust that your knowledge, skills and
experience will be our most valuable assets. As you accept this job offer,
as per company policy, you'll be eligible to receive the following in the
beginning on your hire date.

*Salary: Annual gross salary of Rs. 2,80,000/- , salary would be provided based
on your performance and Targets achieved.

DOCUMENTS

You are requested to fulfil below mentioned joining formalities. Along
with your offer letter, please provide the following documents:

1. Xerox of All mark sheets and certificates.

2, Copy of Residence Proof: Photocopy of Passport/ driving
license/Voter’s identity card/Ration Card.

i Salary slips from previous employer (If any)

4. Experience certificate of previous companies (If any)

5. Two passport size photographs.

6. Copy of latest CV

7. Sign and date this job offer letter where indicated below.

8. Sign and date the Code of Conduct Agreement at the time of
joining.



To decline this job offer:

1. Sign and date this job joining letter where indicated below by
mentioning non acceptance.

1. Mail all pages of this job offer letter back to us in the enclosed
business-reply envelope, to arrive by 17% June, 2019.

If you accept this job offer, your joining date will be on the day of 17%
June, 2019.

We Samuha Creations Itd, at hope that you'll accept this job offer and look
forward to welcome you in our company. Your immediate reporting
authority will be Mr.K.Kartick. Feel free to contact at below mentioned
number during office timings if you have any query.

Contact: 9491412779 (Mr.K.Kartick)

I understand the terms and conditions of employment as described in this
letter and accept the offer.

Sincerely,

Sourav Karwankar.



Offer Letter

Dear Priyanka,

Samuha Creations Itd. is pleased to offer you the position of Business
Development Executive. We trust that your knowledge, skills and
experience will be our most valuable assets. As you accept this job offer,
as per company policy, you'll be eligible to receive the following in the
beginning on your hire date.

*Salary: Annual gross salary of Rs. 2,80,000/- , salary would be provided based
on your performance and Targets achieved.

DOCUMENTS

You are requested to fulfil below mentioned joining formalities. Along
with your offer letter, please provide the following documents:

1. Xerox of All mark sheets and certificates.

2, Copy of Residence Proof: Photocopy of Passport/ driving
license/Voter’s identity card/Ration Card.

i Salary slips from previous employer (If any)

4. Experience certificate of previous companies (If any)

5. Two passport size photographs.

6. Copy of latest CV

7. Sign and date this job offer letter where indicated below.

8. Sign and date the Code of Conduct Agreement at the time of
joining.



To decline this job offer:

1. Sign and date this job joining letter where indicated below by
mentioning non acceptance.

1. Mail all pages of this job offer letter back to us in the enclosed
business-reply envelope, to arrive by 17% June, 2019.

If you accept this job offer, your joining date will be on the day of 17%
June, 2019.

We Samuha Creations Itd, at hope that you'll accept this job offer and look
forward to welcome you in our company. Your immediate reporting
authority will be Mr.K.Kartick. Feel free to contact at below mentioned
number during office timings if you have any query.

Contact: 9491412779 (Mr.K.Kartick)

I understand the terms and conditions of employment as described in this
letter and accept the offer.

Sincerely,

Priyanka Gummadi.



Offer Letter

Dear Akhil Goud,

Samuha Creations Itd. is pleased to offer you the position of Business
Development Executive. We trust that your knowledge, skills and
experience will be our most valuable assets. As you accept this job offer,
as per company policy, you'll be eligible to receive the following in the
beginning on your hire date.

*Salary: Annual gross salary of Rs. 2,80,000/- , salary would be provided based
on your performance and Targets achieved.

DOCUMENTS

You are requested to fulfil below mentioned joining formalities. Along
with your offer letter, please provide the following documents:

1. Xerox of All mark sheets and certificates.

2, Copy of Residence Proof: Photocopy of Passport/ driving
license/Voter’s identity card/Ration Card.

i Salary slips from previous employer (If any)

4. Experience certificate of previous companies (If any)

5. Two passport size photographs.

6. Copy of latest CV

7. Sign and date this job offer letter where indicated below.

8. Sign and date the Code of Conduct Agreement at the time of
joining.



To decline this job offer:

1. Sign and date this job joining letter where indicated below by
mentioning non acceptance.

1. Mail all pages of this job offer letter back to us in the enclosed
business-reply envelope, to arrive by 17% June, 2019.

If you accept this job offer, your joining date will be on the day of 17%
June, 2019.

We Samuha Creations Itd, at hope that you'll accept this job offer and look
forward to welcome you in our company. Your immediate reporting
authority will be Mr.K.Kartick. Feel free to contact at below mentioned
number during office timings if you have any query.

Contact: 9491412779 (Mr.K.Kartick)

I understand the terms and conditions of employment as described in this
letter and accept the offer.

Sincerely,

Akhil Goud.



Offer Letter

Dear Susheel Pratap Kumar,

Samuha Creations Itd. is pleased to offer you the position of Business
Development Executive. We trust that your knowledge, skills and
experience will be our most valuable assets. As you accept this job offer,
as per company policy, you'll be eligible to receive the following in the
beginning on your hire date.

*Salary: Annual gross salary of Rs. 2,80,000/- , salary would be provided based
on your performance and Targets achieved.

DOCUMENTS

You are requested to fulfil below mentioned joining formalities. Along
with your offer letter, please provide the following documents:

1. Xerox of All mark sheets and certificates.

2, Copy of Residence Proof: Photocopy of Passport/ driving
license/Voter’s identity card/Ration Card.

i Salary slips from previous employer (If any)

4. Experience certificate of previous companies (If any)

5. Two passport size photographs.

6. Copy of latest CV

7. Sign and date this job offer letter where indicated below.

8. Sign and date the Code of Conduct Agreement at the time of
joining.



To decline this job offer:

1. Sign and date this job joining letter where indicated below by
mentioning non acceptance.

1. Mail all pages of this job offer letter back to us in the enclosed
business-reply envelope, to arrive by 17% June, 2019.

If you accept this job offer, your joining date will be on the day of 17%
June, 2019.

We Samuha Creations Itd, at hope that you'll accept this job offer and look
forward to welcome you in our company. Your immediate reporting
authority will be Mr.K.Kartick. Feel free to contact at below mentioned
number during office timings if you have any query.

Contact: 9491412779 (Mr.K.Kartick)

I understand the terms and conditions of employment as described in this
letter and accept the offer.

Sincerely,

Koripa Susheel Pratap Kumar.



Offer Letter

Dear Sunayana,

Samuha Creations Itd. is pleased to offer you the position of Business
Development Executive. We trust that your knowledge, skills and
experience will be our most valuable assets. As you accept this job offer,
as per company policy, you'll be eligible to receive the following in the
beginning on your hire date.

*Salary: Annual gross salary of Rs. 2,80,000/- , salary would be provided based
on your performance and Targets achieved.

DOCUMENTS

You are requested to fulfil below mentioned joining formalities. Along
with your offer letter, please provide the following documents:

1. Xerox of All mark sheets and certificates.

2, Copy of Residence Proof: Photocopy of Passport/ driving
license/Voter’s identity card/Ration Card.

i Salary slips from previous employer (If any)

4. Experience certificate of previous companies (If any)

5. Two passport size photographs.

6. Copy of latest CV

7. Sign and date this job offer letter where indicated below.

8. Sign and date the Code of Conduct Agreement at the time of
joining.



To decline this job offer:

1. Sign and date this job joining letter where indicated below by
mentioning non acceptance.

1. Mail all pages of this job offer letter back to us in the enclosed
business-reply envelope, to arrive by 17% June, 2019.

If you accept this job offer, your joining date will be on the day of 17%
June, 2019.

We Samuha Creations Itd, at hope that you'll accept this job offer and look
forward to welcome you in our company. Your immediate reporting
authority will be Mr.K.Kartick. Feel free to contact at below mentioned
number during office timings if you have any query.

Contact: 9491412779 (Mr.K.Kartick)

I understand the terms and conditions of employment as described in this
letter and accept the offer.

Sincerely,

Kurra Sunayana.



Offer Letter

Dear Prasad,

Samuha Creations Itd. is pleased to offer you the position of Business
Development Executive. We trust that your knowledge, skills and
experience will be our most valuable assets. As you accept this job offer,
as per company policy, you'll be eligible to receive the following in the
beginning on your hire date.

*Salary: Annual gross salary of Rs. 2,80,000/- , salary would be provided based
on your performance and Targets achieved.

DOCUMENTS

You are requested to fulfil below mentioned joining formalities. Along
with your offer letter, please provide the following documents:

1. Xerox of All mark sheets and certificates.

2, Copy of Residence Proof: Photocopy of Passport/ driving
license/Voter’s identity card/Ration Card.

i Salary slips from previous employer (If any)

4. Experience certificate of previous companies (If any)

5. Two passport size photographs.

6. Copy of latest CV

7. Sign and date this job offer letter where indicated below.

8. Sign and date the Code of Conduct Agreement at the time of
joining.



To decline this job offer:

1. Sign and date this job joining letter where indicated below by
mentioning non acceptance.

1. Mail all pages of this job offer letter back to us in the enclosed
business-reply envelope, to arrive by 17% June, 2019.

If you accept this job offer, your joining date will be on the day of 17%
June, 2019.

We Samuha Creations Itd, at hope that you'll accept this job offer and look
forward to welcome you in our company. Your immediate reporting
authority will be Mr.K.Kartick. Feel free to contact at below mentioned
number during office timings if you have any query.

Contact: 9491412779 (Mr.K.Kartick)

I understand the terms and conditions of employment as described in this
letter and accept the offer.

Sincerely,

Y Prasad.



Offer Letter

Dear Someshwar,

Samuha Creations Itd. is pleased to offer you the position of Business
Development Executive. We trust that your knowledge, skills and
experience will be our most valuable assets. As you accept this job offer,
as per company policy, you'll be eligible to receive the following in the
beginning on your hire date.

*Salary: Annual gross salary of Rs. 2,80,000/- , salary would be provided based
on your performance and Targets achieved.

DOCUMENTS

You are requested to fulfil below mentioned joining formalities. Along
with your offer letter, please provide the following documents:

1. Xerox of All mark sheets and certificates.

2, Copy of Residence Proof: Photocopy of Passport/ driving
license/Voter’s identity card/Ration Card.

i Salary slips from previous employer (If any)

4. Experience certificate of previous companies (If any)

5. Two passport size photographs.

6. Copy of latest CV

7. Sign and date this job offer letter where indicated below.

8. Sign and date the Code of Conduct Agreement at the time of
joining.



To decline this job offer:

1. Sign and date this job joining letter where indicated below by
mentioning non acceptance.

1. Mail all pages of this job offer letter back to us in the enclosed
business-reply envelope, to arrive by 17% June, 2019.

If you accept this job offer, your joining date will be on the day of 17%
June, 2019.

We Samuha Creations Itd, at hope that you'll accept this job offer and look
forward to welcome you in our company. Your immediate reporting
authority will be Mr.K.Kartick. Feel free to contact at below mentioned
number during office timings if you have any query.

Contact: 9491412779 (Mr.K.Kartick)

I understand the terms and conditions of employment as described in this
letter and accept the offer.

Sincerely,

Mahankali Someshwar.



Offer Letter

Dear Sai Teja,

Samuha Creations Itd. is pleased to offer you the position of Business
Development Executive. We trust that your knowledge, skills and
experience will be our most valuable assets. As you accept this job offer,
as per company policy, you'll be eligible to receive the following in the
beginning on your hire date.

*Salary: Annual gross salary of Rs. 2,80,000/- , salary would be provided based
on your performance and Targets achieved.

DOCUMENTS

You are requested to fulfil below mentioned joining formalities. Along
with your offer letter, please provide the following documents:

1. Xerox of All mark sheets and certificates.

2, Copy of Residence Proof: Photocopy of Passport/ driving
license/Voter’s identity card/Ration Card.

i Salary slips from previous employer (If any)

4. Experience certificate of previous companies (If any)

5. Two passport size photographs.

6. Copy of latest CV

7. Sign and date this job offer letter where indicated below.

8. Sign and date the Code of Conduct Agreement at the time of
joining.



To decline this job offer:

1. Sign and date this job joining letter where indicated below by
mentioning non acceptance.

1. Mail all pages of this job offer letter back to us in the enclosed
business-reply envelope, to arrive by 17% June, 2019.

If you accept this job offer, your joining date will be on the day of 17%
June, 2019.

We Samuha Creations Itd, at hope that you'll accept this job offer and look
forward to welcome you in our company. Your immediate reporting
authority will be Mr.K.Kartick. Feel free to contact at below mentioned
number during office timings if you have any query.

Contact: 9491412779 (Mr.K.Kartick)

I understand the terms and conditions of employment as described in this
letter and accept the offer.

Sincerely,
Sai Teja Banala.



Offer Letter

Dear Vaishnavi,

Samuha Creations Itd. is pleased to offer you the position of Business
Development Executive. We trust that your knowledge, skills and
experience will be our most valuable assets. As you accept this job offer,
as per company policy, you'll be eligible to receive the following in the
beginning on your hire date.

*Salary: Annual gross salary of Rs. 2,80,000/- , salary would be provided based
on your performance and Targets achieved.

DOCUMENTS

You are requested to fulfil below mentioned joining formalities. Along
with your offer letter, please provide the following documents:

1. Xerox of All mark sheets and certificates.

2, Copy of Residence Proof: Photocopy of Passport/ driving
license/Voter’s identity card/Ration Card.

i Salary slips from previous employer (If any)

4. Experience certificate of previous companies (If any)

5. Two passport size photographs.

6. Copy of latest CV

7. Sign and date this job offer letter where indicated below.

8. Sign and date the Code of Conduct Agreement at the time of
joining.



To decline this job offer:

1. Sign and date this job joining letter where indicated below by
mentioning non acceptance.

1. Mail all pages of this job offer letter back to us in the enclosed
business-reply envelope, to arrive by 17% June, 2019.

If you accept this job offer, your joining date will be on the day of 17%
June, 2019.

We Samuha Creations Itd, at hope that you'll accept this job offer and look
forward to welcome you in our company. Your immediate reporting
authority will be Mr.K.Kartick. Feel free to contact at below mentioned
number during office timings if you have any query.

Contact: 9491412779 (Mr.K.Kartick)

I understand the terms and conditions of employment as described in this
letter and accept the offer.

Sincerely,

Jitta Vaishnavi.









by VY

REVENTICS CAMPUS OFFER

A Provider Engagement Company
Date: Feb ~194-19

Dear CH %L\

We are pleased to offer you the position of “Trainee Associate - AR”. You will be on probation for 2
period of Six months with us from the date of joining.

Your Annual compensation for first 3 months would be T 1,36,472/- (Rupees One Lakh Thirty-5ix
Thousand Four Hundred & Seventy-Two Only) per annum, (i.e.) during your training period. Your Net
Take Home including Night Shift Allowance will be ¥ 11,190/- Per month.

After you successfully complete the first three months of Training, you will be On Job Training from
the 4™ month, and your monthly CTC will be increased by T 2,000/- (Rupees Two Thousand only) . The

increase is subject to your performance.

On successful completion of your probationary period of six months, you will be evaluated and based
on your performance you will be confirmed in writing and subsequently your monthly CTC will be

increased by ¥ 3,000/- (Rupees Three Thousand only) per month.

You are required to join the Company on Mas{ ~19--2014 . Please return a signed copy of this
letter as a token of your acceptance. If you do not join the organisation on the above-mentioned date,

you offer will stand cancelled

On your day of joining, you will be signing a service agreement with Reventics Private Limited for a
period of 18 months.

On your date of joining please carry the below mentioned documents for joining formalities

e Four recent passport sized photographs,
e Photocopies of all educational certificates,
e Proof of ID - Aadhar Card, Pan Card

A Detailed appointment letter with all terms and conditions will be given to you on the date of joining.

Note:
* Cab pickup is only for shift starting after 8:30 PM IST
* Cab drop facility is for shift having logout time on or before 6:00 AM IST

We look forward to a mutually rewarding relationship.

For Reyentics Private Limited

Mary Cristeen Moyya
Manager — HR Signature of the candidate

REVENTICS Private Limited
Sanali Info Park, 8-2-120/113, First Floor Block A, Road No. 2, Banjara Hills, Hyderabad-5000034.
Phone : +91-40-42700215, www.reventics.com
CIN : U93000TG2015PTC097631

Telangana




